
Sabbatical Leave Application 
Submit electronically to Provost’s 

Office 

***The SaLe Committee will not consider incomplete applications*** 

Checklist 
Please make sure you have included the following: 

       Dates of Proposed Sabbatical 
_____Years of services/eligibility points 
_____Department chair and dean signatures 
_____Applicant signature 

Attachments 
_____ Curriculum vitae—Must not be longer than 8 pages. 
_____ Budget—See application for details on when a budget should be included. 
_____ Letter(s) of support—See application for details on when letters should be included. 

Narrative 

_____ Please make sure all sections have been completed and that the proposal is written in language that is 
understandable to an educated layperson. 

For any questions, please contact the co-chairs of the SaLe Committee:  
Rachel McMullin rmcmullin@wcupa.edu and Jacqueline Van Schooneveld 
jvanschooneveld@wcupa.edu 

mailto:rmcmullin@wcupa.edu
mailto:jvanschooneveld@wcupa.edu


The semester(s) should take place the academic year following the application (i.e., applications 
submitted in fall 2024 are for fall 2025 and/or spring 2026) 

Eligibility 
The general rule of thumb is that you need 7 years of full-time service as a faculty member in the PASSHE 
system for each sabbatical (including at least 5 years continuous service at WCU), but you do not need to 
wait 7 years between sabbaticals. You cannot, however, apply any earlier than three (3) semesters following 
the semester in which a previous sabbatical has been taken. To help ensure that you have enough years of 
service to qualify for a sabbatical, please complete the following steps: 

1 year at full salary (requires 14 years of service as calculated below) 

Semester(s) that sabbatical will be taken:  

1 year at ½ salary (requires 7 years of service as calculated below) 
1 semester at full salary (requires 7 years of service as calculated below) 

West Chester University of Pennsylvania 
APPLICATION FOR SABBATICAL LEAVE 

Submit electronically to Provost Office (provost@wcupa.edu)

Please provide the following information:

First and Last Name:
College:
Department:

Sabbatical Request (select one)
____  
____  
____  

_______________

(number of sabbaticals)* X 14=

Enter 1 point for each prior 1 semester or 1 year (half pay) sabbatical you have taken. A full-year, full-pay sabbatical

equals 2 points. *After entering points for prior sabbaticals, remaining eligibility points will automatically calculate.

4. Then subtract that number from the total seniority points calculated in step 2

5. Divide the number in step 4 by two (2) to convert that number into years

This number must be at least 7 (years) to meet the minimum requirement for a 1 semester, full salary or 1 year, ½

salary sabbatical. It must be at least 14 (years) for a 1-year, full salary sabbatical.

Do include semesters that fall between the time of application and the start of the proposed sabbatical.  For instance,

if you are applying fall 2024 and the sabbatical would start fall 2025, include two points for fall 2024 and spring 2025.

Three points would be added for a sabbatical starting spring 2026.

3. Calculate points for any prior sabbaticals you have taken 

2. Give yourself one (1) seniority point for each semester of service _

1. Semester and year that you began as a full-time faculty member in the PASSHE system:  ______

_____

____ 

For those applying for promotion, see the WCU Tenure & Promotion Policy III.A.P2.iv and Appendix 4 
(FAQ), Q3. You are encouraged to speak to your sabbatical activity in your promotion application. 

The faculty member is responsible for ensuring that Chairperson’s and Dean’s comments and signatures are obtained on 
time, and that the completed proposal (PDF) is emailed to the Provost’s Office by the published deadline. Incomplete 
applications or applications received after the published deadlines will not be reviewed by the SaLe Committee. 



1. Project Abstract
(Maximum 150 words)

Please provide a short abstract summarizing your project and its outcomes. 

2. Merit of Project
(Maximum 150 words)

Please describe how you think your project meets the standards of merit described in Section C of the WCU 
Sabbatical Policy. 



3. Description of the Project and its Outcomes
(Maximum 1,500 words excluding references)

Please include: 

a. A discussion of the background and significance of your project(s).
b. A detailed description of how the project(s) will be carried out (i.e., discussion of methodology,

procedures, and/or activities) and the time commitment required to complete the work.
c. A description of the outcomes of the project(s), including, but not limited to, any

scholarly/creative outputs and any competencies developed via professional development.



4. Projected Work Plan 
(Maximum 400 words)

Please include: 

a. A detailed timeline that shows when project activities will be completed, including relevant work
to be completed before or after the sabbatical period. A table or list format is fine.

b. A brief discussion of the likelihood of project completion.
c. A discussion of contingency plans, if project completion is dependent on outside factors.



5. Letter(s) of support
Please include letter(s) of support if appropriate.  Examples include: 

a. To document the value and nature of a collaboration or of a location, the availability of
resources, or the feasibility of the project.

b. To document access to a restricted space, such as an archive, library, or lab facilities
needed to complete the project.

Are any letters attached? 

a. Yes_____ b.  No____

6. Budget
Please complete the sabbatical budget form if your proposed project depends on self or outside funding 
beyond the award of the sabbatical itself, including for any of the following:   

a. travel/lodging
b. purchase of equipment/materials or other operating expenses
c. paying student workers or consultants
d. fees for conferences, presentations, workshops, etc.

Budget is: 

a. Attached______ b.  Not applicable to project_____

Budget Elaboration: Please use this space to provide any contextual information that would aid the committee 
in understanding your budget.



7. Project Benefits
(Maximum 500 words):

Please describe how your project will: 
a. Enhance your own teaching or professional responsibilities and/or scholarly/creative

competencies.
b. Benefit your students, the university, your discipline, and/or the broader community.



8. Description of Meritorious Service
(Maximum 800 words)

Please see the description provided in Section D of the WCU Sabbatical Policy. 
Note: If you have previously had a sabbatical, only include activities that have occurred since your last 
sabbatical. 



N.B. The application will be submitted electronically in PDF form to Provost@wcupa.edu. Please 
follow the procedures for submission as outlined under Sabbatical Leave on the Provost’s 
webpage. 

Endorsements and Comments 
a. Chairperson

N.B. If the applicant is the Department Chair, this form must be signed by the Assistant Chair or, if there is 
no Assistant Chair, a senior tenured member of the Department. 

Please indicate your recommendation regarding the funding of this application and comment below on 
the relevancy and potential benefits of the described project. 

Date: Chairperson signature:  

b. Dean
Dean recommendation: Please indicate your recommendation regarding the funding of this 
application and comment below on the relevancy and potential benefits of the described project. 

 Dean signature: Date: 

Signature of applicant 
I certify that the information I have presented is accurate and contains no omission of fact. 

Faculty applicant signature:     Date: 

https://www.wcupa.edu/_admin/faculty-personnel-items/sabbaticalLeave.aspx
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	Semester and year that you began as a fulltime faculty member in the PASSHE system: Fall 2018
	Divide the number in step 4 by two 2 to convert that number into years: 7.5
	Semester(s) Sabbatical will be taken: Spring 2026
	Check Box1: Yes
	Check Box2: Yes
	Check Box3: Yes
	Check Box4: Yes
	Check Box5: Yes
	Check Box6: Yes
	Check Box7: Yes
	Check Box8: Yes
	Describe merit of project: A meritorious project enhances teaching, develops professional competencies, and increases one’s ability to serve others. This proposed project will achieve all three goals. First, the project will extend my reach as an educator by allowing me to work with more graduate student clinicians who complete assessments under my supervision. Real clinical models will enhance my undergraduate teaching and the opportunity to work with clinical data obtained from WCU-FOCUSS will enhance undergraduate research experiences. The project will advance my professional competence by providing insights into the administrative costs and operational aspects of running an accessible specialty clinic as well as updated information about culturally-attuned assessment measures. Clinical data collected will advance my scholarship and facilitate future research collaborations. Finally, this initiative will serve the greater good by offering low-cost, culturally-attuned accessible ADHD assessments to the community, especially people of color and those for whom typical assessment costs are prohibitive.
	Description of Project and Outcomes:    A. Background and Significance of the Project: ADHD is a psychological condition characterized by difficulties with concentration, organization, time management, planning, and tolerating frustration (APA, 2022). ADHD is one of the most common psychological disorders in childhood, impacting nearly 10% of children in the United States (CDC, 2023; Danielson et al., 2018), but ADHD may be underdiagnosed or misdiagnosed among youth of color (Bailey et al., 2010, Fadus et al, 2020; Morgan et al., 2014). In additional, the cost of psychological assessments may be prohibitive for many who could benefit from an ADHD assessment. Without accurate detection and treatment, children with ADHD experience impairments in academic functioning, social relationships, family functioning, and self-esteem (Haack & Gerdes, 2011; Haack et al., 2016). These symptoms tend to persist into adulthood where they are associated with continued impairments (Caye et al., 2016; Pitts et al., 2015). Future psychologists must learn to accurately assess ADHD using tools that are valid, low-cost, and culturally-attuned. In the proposed sabbatical period, I will create WCU-FOCUSS, an ADHD assessment access clinic. The project has three purposes: 1. Enhance Existing Student Opportunities and Create New Training Experiences. The creation of WCU-FOCUSS presents significant benefits for WCU students by expanding both graduate and undergraduate educational opportunities. Currently, doctoral students in WCU’s PsyD program take two broad assessment courses, but their practical application of their training is limited. Typically, students complete only one psychological assessment during their 1.5-year course of training in the Community Mental Health Services (CMHS) clinic. WCU-FOCUSS will increase students’ opportunities to conduct assessments through a service learning elective. The introduction of an ADHD assessment elective course will enable students to build upon their general assessment knowledge with specialized instruction and hands-on practice. They will gain insight into the diagnostic utility of various psychological assessment measures and practice administering them with precision. Students will conduct ADHD assessments under my supervision, effectively doubling their current assessment opportunities within the program.WCU-FOCUSS will also enrich undergraduate learning experiences. I regularly teach PSY410 (Research). I plan to seek IRB approval to utilize WCU-FOCUSS data for research. I envision training PSY410 students to code behavioral observations and clean, score, and analyze clinical data. Additionally, I intend to incorporate WCU-FOCUSS into PSY400 (Senior Seminar with a Special Focus on ADHD Assessment and Treatment), providing students with valuable opportunities to observe ADHD symptoms via clinical recordings. Once WCU-FOCUSS is fully operational, undergraduates could take on clinical assistant roles, such as scoring assessment measures under supervision. This hands-on experience will not only meet the growing demand for clinically-focused courses but also fulfill degree requirements for applied experiences.2. Further Position WCU as a Hub for Accessible Mental Health ServicesWCU has already established the Community Mental Health Services (CMHS) training clinic, where doctoral students provide general psychological services under faculty supervision. As a licensed clinical psychologist overseeing these student clinicians, I’ve noticed a persistent long waitlist for ADHD assessments. WCU-FOCUSS seeks to address this by increasing the number of ADHD evaluations we can complete while also reducing costs for clients. To launch WCU-FOCUSS, I plan to utilize supplemental funding from another grant. Recently, my colleagues and I secured $15,000 in funding to purchase the necessary assessment tools (see Dr. Angela Clarke’s letter of support). This will cover the initial costs of assessment instruments and help lower client fees, strengthening WCU's position as a leader in accessible mental health services.3. Facilitate Faculty Development and Future Research and Service Opportunities. This sabbatical project presents an exciting opportunity for advancing faculty development and paving the way for future endeavors. The challenge of creating a cost-effective, culturally-attuned, and psychometrically-valid assessment battery and an efficient assessment process is one I eagerly anticipate, given the practical constraints of budget and time that often affect clients' access to psychological services. While the establishment of an ADHD assessment access clinic is valuable in its own right, I am equally excited about how WCU-FOCUSS could serve as a foundation for my future scholarly work. ADHD assessments involve gathering data from multiple sources, including parents, teachers, and individuals themselves. I plan to seek IRB approval to utilize this multi-informant clinical data for future research. I have a strong track record of involving both graduate and undergraduate students in research, and I plan to provide them with access to this dataset while mentoring them in research tasks including data cleaning, scoring, analysis, and preparing presentations and publications. I anticipate that the dataset will be particularly attractive to PsyD students with clinical research interests who may lack opportunities or time to collect data from clinical populations.WCU-FOCUSS will serve as a crucial component of a long-term service project I plan to initiate in the future. Intensive Summer Treatment Programs (STPs) have proven effective for youth with ADHD. These day camp-style programs offer treatment during a time when school-aged children often require childcare. Graduate and undergraduate students, acting as camp counselors under supervision, gain valuable direct service experience. Currently, there are no evidence-based summer treatment programs available for youth in our local area. WCU offers several excellent camp experiences to the community and I envision expanding this success by introducing an STP for ADHD as a daycamp at WCU. WCU-FOCUSS will play a key role in identifying youth who would benefit from the STP.  B. Detailed Description of How the Project will be Carried OutI will carry this project with an emphasis on the following: Stakeholder Engagement. I plan to engage multiple stakeholders in forming, modifying, and finalizing plans for WCU-FOCUSS. Already, I have collaborated with Dr. Michele Pole (Director of West Chester University’s Community Mental Health Services clinic) to ensure that the specialty clinic that I have envisioned aligns with her goals for the CMHS. Dr. Pole has expressed her enthusiastic support for WCU-FOCUSS (see letter) and has agreed that WCU-FOCUSS may be run in the clinic space on the 8th floor of Wayne. I also plan to share my plans with the Psychology Department Student Life Committee and PsyD Program Committee to solicit student feedback on the training opportunities that the clinic will facilitate. Selecting a Clinical Battery, Developing Related Clinic Protocol Materials, Acquiring Clinical Materials. Developing clinical protocols and administrative documents needed to support clinical work requires considerable time and effort that is not available when I am teaching. My background includes training in ADHD assessment and I have conducted and supervised many ADHD assessments as a licensed clinical psychologist. Still, these previous assessments have been conducted without a strong focus on the administration costs of specific diagnostic tools and without a focus on developing a battery that is appropriate for assessing the needs of youth of color. As such, I will begin with a thorough literature review of diagnostic assessment tools with a focus on each tool’s a) cost to administer, b) psychometric properties, c) validity for measuring ADHD among youth of color. I will also need to develop consent and assent forms, clinical protocols, and procedural guides. Some of these protocols (e.g., client consent and assent forms) will require legal review.After developing the diagnostic assessment battery, I will acquire the clinical materials (diagnostic tools, licenses, supplies). The process of obtaining these materials requires licensing agreements and verification of my qualifications (e.g., clinical license). I anticipate that acquisition of clinical materials will take a month from start to finish.Developing an IRB Protocol. Uniting direct service provision with research is an emphasis of my lab and necessity for training students to provide evidence-based, effective psychological services. To facilitate future research on clinical data obtained from WCU-FOCUSS, I will write and submit an IRB protocol.Course Development, Teaching and Learning Materials.  I intend to leverage WCU-FOCUSS to provide students with enriching opportunities to learn about ADHD and accessible care. Drawing on my experience in course development, including service learning courses, I will create comprehensive syllabi for PSY400-Senior Seminar and PSY590-ADHD Assessment. In addition to updating syllabi with current literature and sources identified during my review, I will develop a range of learning materials to support effective teaching. This will include recording administration guides for assessment measures, creating a standardized assessment report template, and drafting sample reports to assist graduate student clinicians in their report writing. I will also seek feedback on these courses from the Office of Civic Engagement and psychology students to ensure the materials meet educational goals and serve students effectively.Confirming Referrals, Clinic Scheduling. The end stages of the sabbatical period will focus on confirming assessment cases for the clinic so that all students will be able to complete at least one assessment report. C. Description of the outcomes of the project (scholarly/creative outputs, competencies developed via professional development). The sabbatical will result in the development of an ADHD assessment training clinic that offers valuable training to WCU students, affordable psychological services to the community, and future opportunities to advance my research agenda and service work. Outputs include a clinical battery and protocol, licensing agreements for the measures in the battery, a university legal team- approved clinic administration forms, training materials for two courses focused on ADHD, an IRB protocol submission, and a manuscript that will be submitted to a scholarly journal such as Teaching of Psychology OR the Journal of Training and Education in Professional Psychology.  ReferencesAmerican Psychiatric Association. (2022). Diagnostic and statistical manual of mental disorders (5th ed., text rev.). American Psychiatric Publishing.Bailey, R. K., Ali, S., Jabeen, S., & et al. (2010). Attention-deficit/hyperactivity disorder in African American youth. Current Psychiatry Reports, 12(5), 396–402. https://doi.org/10.1007/s11920-010-0144-4Caye, A., Swanson, J., Thapar, A., Sibley, M., Arseneault, L., Hechtman, L., Arnold, L. E., Niclasen, J., Moffitt, T., & Rohde, L. A. (2016). Life span studies of ADHD—conceptual challenges and predictors of persistence and outcome. Current Psychiatry Reports, 18(12). https://doi.org/10.1007/s11920-016-0750-x Centers for Disease Control and Prevention (CDC). (2023). Data & Statistics on ADHD. Retrieved from CDC ADHD DataDanielson, M. L., Bitsko, R. H., Ghandour, R. M., Holbrook, J. R., Kogan, M. D., & Blumberg, S. J. (2018). Prevalence of parent-reported ADHD diagnosis and associated treatment among U.S. children and adolescents, 2016. Journal of Clinical Child &amp; Adolescent Psychology, 47(2), 199–212. https://doi.org/10.1080/15374416.2017.1417860 Fadus, M. C., Ginsburg, K. R., Sobowale, K., Halliday-Boykins, C. A., Bryant, B. E., Gray, K. M., & Squeglia, L. M. (2020). Unconscious Bias and the Diagnosis of Disruptive Behavior Disorders and ADHD in African American and Hispanic Youth. Academic psychiatry : the journal of the American Association of Directors of Psychiatric Residency Training and the Association for Academic Psychiatry, 44(1), 95–102. https://doi.org/10.1007/s40596-019-01127-6Haack, L. M., & Gerdes, A. C. (2011). Functional impairment in Latino children with ADHD: Implications for culturally appropriate conceptualization and measurement. Clinical Child and Family Psychology Review, 14(3), 318–328. https://doi.org/10.1007/s10567-011-0098-zHaack, L. M., Gerdes, A. C., Lawton, K. E., & Schneider, B. W. (2016). Understanding and Measuring Functional Impairment in Diverse Children With ADHD: Development of the ADHD-FX Scale With an At-Risk, Community Sample. Journal of Attention Disorders, 20(6), 487-500. https://doi.org/10.1177/1087054714527791Morgan, P. L., Hillemeier, M. M., Farkas, G., & Maczuga, S. (2014). Racial/ethnic disparities in ADHD diagnosis by kindergarten entry. Journal of Child Psychology and Psychiatry, 55(3), 303-310. https://doi.org/10.1111/jcpp.12204 Pitts, M., Mangle, L., & Asherson, P. (2015). Impairments, diagnosis and treatments associated with attention-deficit/hyperactivity disorder (ADHD) in UK adults: results from the lifetime impairment survey. Archives of Psychiatric Nursing, 29(1), 56-63.
	Projected work plan: A. Detailed timeline. It would be impossible to complete this project while also teaching and fulfilling other professional responsibilities. While the project aligns tightly with the teacher-scholar model in my department, the scope of the work needed for this initiative is far beyond what is outlined in my statement of expectations. A one semester sabbatical will allow full time effort to focus on these tasks necessary for starting WCU-FOCUSS. I plan to follow this schedule:January/February: Complete empirical literature review to identify potential assessment measures with strong psychometric properties, review the licensing and usage costs associated with each of the potential measures, engage stakeholders for feedback on initial plansMarch: Finalize clinical battery, Purchase all needed measures using grant funds, Write and Submit IRB protocol, Seek university legal review on client-facing clinical forms (e.g., consents, assents, releases), Record sample administrations of clinical measures for teaching purposes, Engage students in discussions about the course opportunities to solicit formative feedbackApril: Respond to IRB revision requests. Finalize student learning materials (e.g., protocols, sample reports, course assignments), Enroll students in assessment course and confirm their availability for the scheduled assessments, Invite referrals from CMHS waitlist to schedule assessments, Draft manuscript describing the clinic set up and anticipated benefitsMay: Communicate with clients and students to schedule assessments, finalize course plans, finalize manuscript describing the clinic set up and anticipated benefitsB. Brief discussion of likelihood of project completion. This sabbatical project will undoubtedly be completed. I have already started working on it. I am experienced in service learning course design, working with community partners, and directing large-scale clinical implementations. In 2022-2023, I served as an interim director of a psychological services training clinic for doctoral students in psychology. In this position, I managed the waitlist for an entire training clinic to ensure that students would have a sufficient number of cases to see without forcing community members to wait too long. I will bring this experience to also managing the ADHD-specific assessment waitlist to ensure that WCU students have assessment cases and that community members are not waiting too long.C. Discussion of contingency plans if project completion is dependent on outside factors:N/A
	Project Benefits: The proposed project is consistent with my statement of expectations which states that I am expected “to develop and teach courses and associated lab courses in child psychology…to provide clinical supervision to PsyD students and to provide practica and/or internship opportunities through a processional clinical practice.” Completing this project will surpass these general expectations and promote my professional development while enhancing my ability to serve the university and wider community. Personal Professional Development. This project will promote my professional development as a teacher and as a scholar. WCU-FOCUSS will expand my “reach” as an teacher, allowing me to teach a larger group of graduate students and extending clinical learning opportunities to undergraduate students as well.  Collection of clinical data through WCU-FOCUSS will help me teach WCU students to apply scientific reasoning to clinical questions. With approval to use these data and clinic recordings for future research and teaching purposes, I will have salient examples to show in my classes and will have an existing dataset that graduate and undergraduate students can use for research presentations, theses, and dissertation.  WCU-FOCUSS will also enhance my professional competence. While I have directed a psychological training clinic before at another university, I have not directed an assessment specialty clinic that is designed with accessibility at the forefront and that intertwines research and practice. To improve my competence as an equity-minded psychologist, I aim to learn more about the costs associated with parallel diagnostic measures so that I can make more cost-conscious clinical decisions and train students to do the same. Doing so will help ensure economic justice so that that psychological assessments can be accessible to those without financial means. As described above, WCU-FOCUSS also lays a foundation for larger future research and clinical endeavors. Expected Benefits to the Discipline. I regularly publish and present scholarship related to accessible mental health care and psychology student training. I intend to write about the creation of WCU-FOCUSS so that this clinic can be a model to other universities that aim to train students in combining research with practice and making psychological services more accessible. A manuscript with this focus will be an excellent fit for Teaching of Psychology or the Journal of Training and Education in Professional Psychology.   Expected Benefits to the University and Wider Community. WCU-FOCUSS’ emphasis on serving the community through accessible psychological services is consistent with the university’s mission of developing students to contribute to the common good. Accessible psychological services are a clear and salient need in the community and the discipline of psychology must continue to strive how to train students to ensure that evidence-based psychological services are accessible for all.  
	Description of Meritorious Service: I have been fortunate to have multiple rewarding opportunities to serve the Psychology department, College of Science and Mathematics, university, field of psychology, and broader community:Department-level service: I serve as the Program Director (Graduate Coordinator) for the doctor in Psychology program. In this role, I am the academic advisor to all 56 students within the program, I chair the PsyD committee and preside over its meetings. I schedule classes and arrange course instructors, enroll students, and oversee all aspects of the PsyD program administration. In addition, I chair the department’s Diversity, Equity, and Inclusion Committee and co-chair the Graduate Curriculum Committee. I also serve as a member (past chair) of the departmental Student Awards Committee, Faculty Search Committee (past chair x 2), and Temporary Faculty Evaluation committee (chair for two temporary faculty committees). I have served on ad hoc committees including the dissertation committee and teaching associate committee.  College-level service: My college-level service focuses on promoting research. For example, I have been a peer mentor for faculty writing grants within the college and I serve in an official role as the CSM Research Liaison to the Office of Research and Sponsored Programs. I represent the College of Science and Mathematics on the Council for Undergraduate Research (CUR). I currently chair CUR and I served as the vice chair of CUR from 2022-2024. I regularly look forward to serving as a judge at CSM’s annual Research and Creative Activity Day. I have served as a reviewer for CSM faculty’s AWA and supplemental support for faculty development proposals. I regularly attend graduation including when I have served as the student marshal (2018) and grand marshall in the CSM commencement ceremony (2022). I also contribute to the Center of STEM inclusions’ outreach efforts as the Psychology Department representative. Finally, I served on the planning committee for the CSM 150th year celebration in 2022.University-level service: I serve the whole university in my role as the Faculty Fellow for the Office of Research and Sponsored Programs. In this role, I promote research collaborations between faculty, assist with the launch and promote the continuous use of the RAM Directory by which students can find faculty research mentors, work with multiple stakeholders to improve faculty’s experiences with grant administration, and assist faculty in finding external funding. I also have directed the Student Undergraduate Research Institute for the past two years. This role involves developing programming, communicating with faculty mentors and students, and planning kick off and closing events.  Outside of my faculty fellow role, I also am a faculty senator as an “at large” member. On faculty senate, I have co-chaired the research work group for the past three years. In addition, I have served in an elected position on the University Assessment Advisory Committee since 2022. From 2018-2023, I served on the New Faculty Orientation Committee. I also serve as a member of the Council for Diversity, Inclusion, and Academic Excellence, WCU Leadership Forum Leadership Team (2022-2023), Moonshot for Equity (2022-2023 Retention Grant team), Online Faculty Development Program Faculty Facilitator and QM Reviewer (2021), and APSCUF Dept. Representative (2018-2020). Field of Psychology service: I direct The Building Roads to Inclusion and Diversity in Graduate Education Network, a national network of nearly 100 clinical psychology doctoral programs. I established this network in 2017 as forum by which graduate programs could work together to promote diversity, equity, inclusion, and social justice in graduate training and the Psychological workforce as a whole. I host quarterly zoom meetings in which we discuss topics such as equitable selection processes, policies to support inclusion, universal course design, and evaluation. Together, we have also begun to pursue research on these topics. For example, drawing in work from the network, I initiated and co-edited a special issue of Training and Education in Professional Psychology that focused on training antiracist psychologists. The issue published in August 2024 (see the introductory paper Grassetti et al., 2024) and provides the field salient models of how to train antiracist future psychologists. I regularly serve as an ad hoc reviewer for scholarly journals within my field. I also serve the American Psychological Association as a site visitor which requires me to visit other graduate programs for accreditation purposes. My last site visit was in spring 2024.Community Service. Serving the community (particularly marginalized members of the community) is the prime focus of the work in my research lab and of the many service learning courses that I have taught in my tenure at WCU. I pursue clinical research projects in partnership with community stakeholders including school districts, after school programs, and local nonprofit organizations. In addition, since 2022, I have represented WCU on the Chester County Legislative Delegation and Commission with School Superintendents. Since 2020, I have served on statewide Trauma-Informed Pennsylvania Taskforce.  
	Project Abstract: My scholarship focuses on understanding how to make psychological services accessible to members of underserved communities. Although Attention Deficit Hyperactivity Disorder (ADHD) is a common psychological disorder, it is frequently misdiagnosed among people of color and high costs present a barrier to obtaining assessments. Psychology students need opportunities to learn about culturally-attuned and accessible ADHD assessments. I request a sabbatical in which I will establish the WCU-Forum of Opportunities for Clinical Uptraining, Scholarship, and Service (WCU-FOCUSS). WCU-FOCUSS is a specialty training clinic that 1) creates opportunities for WCU students to learn about ADHD assessment and treatment, 2) further positions WCU as hub for accessible mental health care, and 3) facilitates research. The outcomes of the project include a functional specialty training clinic (protocol, licensing, client management), training materials, a submitted IRB proposal, and a manuscript by which this clinic will serve as a model for other training programs. 
	priorsabbaticals: 0
	calculatedsabbaticalpoints: 0
	senoritypoints: 15
	senorityminuspriorsabbaticals: 15
	First & Last Name: Stevie Grassetti
	College: Sciences and Mathematics
	Department: Psychology
	Budget Elaboration: As stated above, a budget is not necessary to conduct this clinic, but it will help to make this clinic more affordable for members of the community. I have already obtained $15,000 in grant funding for clinic supplies (see letter).
	Chairperson Comments: I am fully supportive of this project. It has potential benefits to our students, to the department, to Dr. Grassetti, and to the field of Psychology. I offer my strongest support/recommendation.
	Dean Comments: I strongly support this proposal. The proposal provides benefits to students by giving them additional training opportunities. It benefits the community by providing a much needed service. It also provides growth and professional development opportunities for Dr. Grassetti.
	1semester/full salary: Yes
	1year/half salary: Off
	1year/full salary: Off
	Date Chair Signed: 9/11/2024
	Date Dean Signed: 9/11/2024
	Date Faculty Signed: 09/10/2024
	Chairperson Signature: Vanessa Kahen
	Dean Signature: Jessica OShaughnessy
	Faculty Applicant Signature: Stevie Grassetti
	Yes, letters attached: Yes
	No, letters to attach: Off
	Budget attached: Off
	Budget not applicable to project: Yes


