
Sabbatical Leave Application 
Submit electronically to Provost’s 

Office 

***The SaLe Committee will not consider incomplete applications*** 

Checklist 
Please make sure you have included the following: 

       Dates of Proposed Sabbatical 
_____Years of services/eligibility points 
_____Department chair and dean signatures 
_____Applicant signature 

Attachments 
_____ Curriculum vitae—Must not be longer than 8 pages. 
_____ Budget—See application for details on when a budget should be included. 
_____ Letter(s) of support—See application for details on when letters should be included. 

Narrative 

_____ Please make sure all sections have been completed and that the proposal is written in language that is 
understandable to an educated layperson. 

For any questions, please contact the co-chairs of the SaLe Committee:  
Rachel McMullin rmcmullin@wcupa.edu and Jacqueline Van Schooneveld 
jvanschooneveld@wcupa.edu 

mailto:rmcmullin@wcupa.edu
mailto:jvanschooneveld@wcupa.edu


The semester(s) should take place the academic year following the application (i.e., applications 
submitted in fall 2024 are for fall 2025 and/or spring 2026) 

Eligibility 
The general rule of thumb is that you need 7 years of full-time service as a faculty member in the PASSHE 
system for each sabbatical (including at least 5 years continuous service at WCU), but you do not need to 
wait 7 years between sabbaticals. You cannot, however, apply any earlier than three (3) semesters following 
the semester in which a previous sabbatical has been taken. To help ensure that you have enough years of 
service to qualify for a sabbatical, please complete the following steps: 

1 year at full salary (requires 14 years of service as calculated below) 

Semester(s) that sabbatical will be taken:  

1 year at ½ salary (requires 7 years of service as calculated below) 
1 semester at full salary (requires 7 years of service as calculated below) 

West Chester University of Pennsylvania 
APPLICATION FOR SABBATICAL LEAVE 

Submit electronically to Provost Office (provost@wcupa.edu)

Please provide the following information:

First and Last Name:
College:
Department:

Sabbatical Request (select one)
____  
____  
____  

_______________

(number of sabbaticals)* X 14=

Enter 1 point for each prior 1 semester or 1 year (half pay) sabbatical you have taken. A full-year, full-pay sabbatical

equals 2 points. *After entering points for prior sabbaticals, remaining eligibility points will automatically calculate.

4. Then subtract that number from the total seniority points calculated in step 2

5. Divide the number in step 4 by two (2) to convert that number into years

This number must be at least 7 (years) to meet the minimum requirement for a 1 semester, full salary or 1 year, ½

salary sabbatical. It must be at least 14 (years) for a 1-year, full salary sabbatical.

Do include semesters that fall between the time of application and the start of the proposed sabbatical.  For instance,

if you are applying fall 2024 and the sabbatical would start fall 2025, include two points for fall 2024 and spring 2025.

Three points would be added for a sabbatical starting spring 2026.

3. Calculate points for any prior sabbaticals you have taken 

2. Give yourself one (1) seniority point for each semester of service _

1. Semester and year that you began as a full-time faculty member in the PASSHE system:  ______

_____

____ 

For those applying for promotion, see the WCU Tenure & Promotion Policy III.A.P2.iv and Appendix 4 
(FAQ), Q3. You are encouraged to speak to your sabbatical activity in your promotion application. 

The faculty member is responsible for ensuring that Chairperson’s and Dean’s comments and signatures are obtained on 
time, and that the completed proposal (PDF) is emailed to the Provost’s Office by the published deadline. Incomplete 
applications or applications received after the published deadlines will not be reviewed by the SaLe Committee. 



1. Project Abstract
(Maximum 150 words)

Please provide a short abstract summarizing your project and its outcomes. 

2. Merit of Project
(Maximum 150 words)

Please describe how you think your project meets the standards of merit described in Section C of the WCU 
Sabbatical Policy. 



3. Description of the Project and its Outcomes
(Maximum 1,500 words excluding references)

Please include: 

a. A discussion of the background and significance of your project(s).
b. A detailed description of how the project(s) will be carried out (i.e., discussion of methodology,

procedures, and/or activities) and the time commitment required to complete the work.
c. A description of the outcomes of the project(s), including, but not limited to, any

scholarly/creative outputs and any competencies developed via professional development.



4. Projected Work Plan 
(Maximum 400 words)

Please include: 

a. A detailed timeline that shows when project activities will be completed, including relevant work
to be completed before or after the sabbatical period. A table or list format is fine.

b. A brief discussion of the likelihood of project completion.
c. A discussion of contingency plans, if project completion is dependent on outside factors.



5. Letter(s) of support
Please include letter(s) of support if appropriate.  Examples include: 

a. To document the value and nature of a collaboration or of a location, the availability of
resources, or the feasibility of the project.

b. To document access to a restricted space, such as an archive, library, or lab facilities
needed to complete the project.

Are any letters attached? 

a. Yes_____ b.  No____

6. Budget
Please complete the sabbatical budget form if your proposed project depends on self or outside funding 
beyond the award of the sabbatical itself, including for any of the following:   

a. travel/lodging
b. purchase of equipment/materials or other operating expenses
c. paying student workers or consultants
d. fees for conferences, presentations, workshops, etc.

Budget is: 

a. Attached______ b.  Not applicable to project_____

Budget Elaboration: Please use this space to provide any contextual information that would aid the committee 
in understanding your budget.



7. Project Benefits
(Maximum 500 words):

Please describe how your project will: 
a. Enhance your own teaching or professional responsibilities and/or scholarly/creative

competencies.
b. Benefit your students, the university, your discipline, and/or the broader community.



8. Description of Meritorious Service
(Maximum 800 words)

Please see the description provided in Section D of the WCU Sabbatical Policy. 
Note: If you have previously had a sabbatical, only include activities that have occurred since your last 
sabbatical. 



N.B. The application will be submitted electronically in PDF form to Provost@wcupa.edu. Please 
follow the procedures for submission as outlined under Sabbatical Leave on the Provost’s 
webpage. 

Endorsements and Comments 
a. Chairperson

N.B. If the applicant is the Department Chair, this form must be signed by the Assistant Chair or, if there is 
no Assistant Chair, a senior tenured member of the Department. 

Please indicate your recommendation regarding the funding of this application and comment below on 
the relevancy and potential benefits of the described project. 

Date: Chairperson signature:  

b. Dean
Dean recommendation: Please indicate your recommendation regarding the funding of this 
application and comment below on the relevancy and potential benefits of the described project. 

 Dean signature: Date: 

Signature of applicant 
I certify that the information I have presented is accurate and contains no omission of fact. 

Faculty applicant signature:     Date: 

https://www.wcupa.edu/_admin/faculty-personnel-items/sabbaticalLeave.aspx


Expense type Estimated cost Personal contribution Departmental or 
college funding

Other funding sources 
(please specify in 
budget elaboration)

      
2026)
Transportation - Monthly Pass 246 246
Utilities 421 421
Mobile Phone Plan 162 162
Internet 65 65
Rent 4314 4314
Kuala Lumpur, Malaysia (February to June 
Transportation - Monthly Pass 53 53
Utilities 303 303
Mobile Phone Plan 57 57
Internet 126 126
Rent 2485 2485
Flight 2000 800 1200
Total project cost 10231 9031 1200

Sabbatical and Leave Application Budget Form

The purpose of this form and the Budget Elaboration box on the application is to esnure that the applicant has considered any monetary costs 
associated with their proposed project and how they will be paid for. If your Sabbatical project has monetary costs associated with it, please 
complete the form below to break down those expenses.  Potential expense types include, but are not limited to, equipment/supplies, 
travel/lodging, and paying for student workers or consultants.

Prices obtained from https://www.numbeo.com/cost-of-living/
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	Smidt CV
	M.A. Teaching English as a Second Language/Applied Linguistics: Computer-Assisted Language Learning. Iowa State University, 2002
	B. Ed. Secondary Education and English Language Teaching. College of St. Mark and St. John, England—Specialist Teachers Training College, Malaysia (Degree awarded by University of Exeter, England). 1996

	Smidt_Budget
	Table 1

	Smidt_ELIC letter
	Smidt_NUOL letter
	Smidt_Sunway letter
	Smidt_Chair letter

	Check Box2: Yes
	Check Box3: Yes
	Check Box4: Yes
	Check Box5: Yes
	Check Box6: Yes
	Check Box7: Yes
	Check Box8: Yes
	Check Box1: Yes
	First & Last Name: Chui Kian (Esther) Smidt
	College: Arts and Humanities
	Department: Languages and Cultures
	1semester/full salary: Off
	1year/half salary: Yes
	1year/full salary: Off
	Semester(s) Sabbatical will be taken: Fall25, Sp26
	Semester and year that you began as a fulltime faculty member in the PASSHE system: Fall 2011
	senoritypoints: 28
	priorsabbaticals: 1
	calculatedsabbaticalpoints: 14
	senorityminuspriorsabbaticals: 14
	Divide the number in step 4 by two 2 to convert that number into years: 7
	Project Abstract: For Project 1, “Exploring the beginnings of an English Medium Higher Education program in Laos,” to be completed in Fall 2025 at the National University of Laos, I aim to analyze the English medium Bachelor of Education of Teaching English as a Foreign Language, the first of its kind in Laos, using the ROAD-MAPPING framework (Dafouz & Smit, 2023).For Project 2, “A Study of Faculty Attitudes toward the Use of Artificial Intelligence in Education at a Malaysian University,” I intend to replicate with Sunway University (Malaysia) a WCU study consisting of a quantitative survey of faculty attitudes toward and faculty use of generative AI and follow-up faculty focus group interview. We are hopeful that this comparative study will inform each institution as we consider generative AI best practices.Outcomes and scholarly outputs for both projects will include co-authored conference presentations and journal articles.
	Describe merit of project: In Project 1, “Exploring the beginnings of an English Medium Higher Education program in Laos,” I will be investigating a new area in the field for me, namely English-Medium Education in Multilingual University Settings (Dafouz & Smit, 2023), which would enhance my disciplinary competence. I will also be teaching a course in the program using the Sheltered Instruction Observation Protocol Model (Echevarria et al., 2023), which we have been teaching to our undergraduate and graduate teacher candidates. Teaching with the SIOP Model to English language learners will further develop my teaching skill—it’s important to implement what we teach in the setting it was developed for.In Project 2, “A Study of Faculty Attitudes toward the Use of Artificial Intelligence in Education at a Malaysian University,” I will be able to increase my ability to serve the academic community since this comparative study will inform each institution as we consider generative AI best practices.
	Description of Project and Outcomes: My research agenda has always had a global aspect, and my sabbatical projects are no different. I aim to conduct Project 1, “Exploring the beginnings of an English Medium Higher Education program in Laos” in Fall 2025 and Project 2, “A Study of Students’ and Faculty Attitudes toward the Use of Artificial Intelligence in Education at a Malaysian University” in Spring 2026. PROJECT 1: EXPLORING THE BEGINNINGS OF AN ENGLISH MEDIUM HIGHER EDUCATION PROGRAM IN LAOS1) Background and SignificanceIn Summer 2023, I participated in a three-week in-service English as a Foreign Language (EFL) teacher training program in Laos under the auspices of ELIC, a non-governmental organization. As a result, I got to know Dr. Linda Doeden, the Director of the program, very well, which resulted in a co-authored conference presentation and journal article (Doeden & Smidt, 2024). I plan to continue working with ELIC by conducting professional development workshops either face-to-face or online with ELIC teachers in the Lao cities of Vientiane, Luang Prabang, Savannakhet, and Pakse (ELIC support letter attached), potentially focusing on the SIOP Model, which is mentioned further below.Separate from ELIC, I also got to know Dr. Say Phonekeo from the Department of Foreign Languages, Faculty of Education, National University of Laos (NUOL), who shared that they’re intending to begin their first cohort of an English Medium Education version of a Bachelor of Education of Teaching English as a Foreign Language (B.Ed. TEFL) in Fall 2025, and it is in this context that I intend to conduct my Fall 2025 sabbatical research study (NUOL support letter attached). It should be noted that NUOL is the flagship university of Laos.The significance of this research study will become clear when it is understood that Laos is on the United Nations list of least developed countries (United Nations, 2024) and “the government considers education as the most important factor for Laos to help meet its social-economic development targets in the future” (Phonesavanh, 2009, p. 3), a step that includes the English medium B.Ed. TEFL, which has the goals of increasing the English language proficiency of teacher candidates and the training of EFL teachers for in-country and overseas teaching, and increasing student mobility via exchange programs. 2) Methodology, Procedures, Activities and Time CommitmentThe English medium program will be the first of its kind in Laos, which provides an unprecedented opportunity to explore the implementation of a program in English-Medium Education in Multilingual University Settings (EMEMUS) (Dafouz & Smit, 2023) from the ground up. To this end, with the collaboration of Dr. Phonekeo, Dr. Doeden and others, I aim to analyze the program using the ROAD-MAPPING framework, which includes (1) Roles of English in relation to Other languages, (2) Academic Disciplines, (3) (language) Management, (4) Agents, (5) Practices & Processes, and (6) INternationalisation and Glocalisation (Dafouz & Smit, 2023).To elucidate the Practices & Processes domain, I also hope to teach a course in the program (possibilities include General Englishes, Literature, or Research Methodology) and using the Sheltered Instruction Observation Protocol (SIOP) Model (Echevarria et al., 2023) to do so. The WCU TESOL Program has been teaching the SIOP Model to undergraduate and graduate teacher candidates for 13 years, but since our teacher candidates are fluent English proficient, we’ve never had to teach with the SIOP Model to English language learners. It would be good professional development to do so, because it’s important to implement what we teach and measure language gain as an outcome. The study will be a mixed methods study, with data collection in Fall 2025 consisting of a questionnaire based on Baker and Hüttner (2019) for students in Lao, interviews of students and faculty in Lao or English, collection of student artifacts, classroom observations, and participant fieldnotes. The research questions are:1. Based on the ROAD-MAPPING framework, what are the factors influencing the implementation of a beginning English medium education B.Ed. TEFL program in Laos?2. What are the challenges and potential solutions?The hoped for result is that, while contributing to the profession, this study will enable me to better educate WCU teacher candidates, which would in turn benefit their students. 3) Outcomes and Scholarly Outputs Outcomes and scholarly outputs will include co-authored presentations at conferences such as the TESOL International Convention, Applied Linguistics conferences, and education conferences organized by the International Academic Forum, and articles submitted to journals such as the IAFOR Journal of Education and Asian Journal of University Education.4) ReferencesBaker, W., & Hüttner, J. (2019). “We are not the language police”: Comparing multilingual EMI programmes in Europe and Asia. International Journal of Applied Linguistics, 29(1), 78-94.Dafouz, E., & Smit, U. (Eds.). (2023). Researching English-medium higher education: Diverse applications and critical evaluations of the road-mapping framework. Taylor & Francis.Doeden, L., & Smidt, E. (2024). Adoption of innovative ELT strategies by English Language Teachers in rural Laos. IAFOR Journal of Education, 12(1). https://doi.org/10.22492/ije.12.1.07  Echevarría, J., Vogt, M., Short, D. J., & Toppel, K. (2023). Making content comprehensible for multilingual learners (6th ed.). Pearson.United Nations (2024, May 15). UN list of least developed countries. https://unctad.org/topic/least-developed-countries/listPROJECT 2: A STUDY OF FACULTY ATTITUDES TOWARD THE USE OF ARTIFICIAL INTELLIGENCE IN EDUCATION AT A MALAYSIAN UNIVERSITY1) Background and SignificanceGenerative Artificial Intelligence (AI) has taken the educational world, including that of higher education, by storm (Contact North, 2018; Popenici & Kerr, 2017). Both general and technology-specific conferences have focused on generative AI, including our very own RECAP conference in May 2024. There are multiple affordances and concerns. On the one hand, generative AI “can make teaching and learning more efficient and productive … and contribute to diversity, equity, inclusion, and accessibility in the classroom” (Chronicle of Higher Education, 2024, p. 8). On the other hand, concerns include AI’s ability to falsify information, and the challenge to students’ academic integrity, academic skills, privacy, and the amplification of societal biases (Chronicle of Higher Education, 2024).Therefore, Dr. David Bolton (College of Education and Social Work), Dr. Naomie Nyanungo (Associate Provost for Learning & Teaching Innovation) and I collaborated on a quantitative study using surveys to examine faculty attitudes toward and faculty use of generative AI at WCU. We are currently analyzing the data collected. We intend to conduct a follow-up faculty focus group interview in Fall 2024. We are hopeful that the study will inform future action as we traverse the generative AI landscape.2) Methodology, Procedures, Activities and Time CommitmentDr. David Bolton and I will replicate both the quantitative and qualitative components of the study with Sunway University, one of Malaysia’s leading private universities (topuniversities.com), the quantitative portion to be completed with Sunway University collaborators and the qualitative portion to be conducted when I am in Malaysia in Spring 2026 (Sunway University support letter attached). We have been in communication with Dr. Nicholas Lee, Head of the Centre for English Language Studies and Head of English for Specific Academic Purposes Unit, and I was able to visit Sunway University in August 2024. We are hopeful that this comparative study will inform each institution as we consider generative AI best practices, particularly in view of the fact that WCU is predominantly English speaking while Sunway University is located in Malaysia, a country where English is officially a second language, which is the focus of TESOL. The research questions for the WCU setting will be replicated for the Malaysian context, as follows:1. What are faculty members’ perceptions of artificial intelligence to fulfill the assessment requirements of their classes?2. How are faculty members currently using artificial intelligence in their classrooms?3. Do faculty attitudes and uses of artificial intelligence differ by discipline, gender, and years of teaching experience?The WCU quantitative survey will be replicated for the Malaysian setting and will include demographic information and then will ask faculty to rate their comfort level with technology and their degree of agreement with pairs of statements concerning attitudes and use of generative AI.The qualitative faculty focus group interview questions will include:1. What is artificial intelligence? Can you give some examples of how artificial intelligence is being used today – both in education and in life in general? 2. Have you used AI to teach? To lesson plan? To assess students? To advise?3. Have you used AI for other parts of your faculty responsibilities? Service? Research? Or personal?4. What are you most concerned about with regards to AI? Why?5. What are barriers to faculty learning about AI? What’s preventing you from learning about AI?6. In what ways can the university support you? What resources are you looking for?3) Outcomes and Scholarly Outputs Outcomes and scholarly outputs will include co-authored presentations at conferences organized by the Association for the Advancement of Computing in Education, and articles submitted to journals such as the International Journal of Distance Education Technologies.4) ReferencesContact North. (2018). Ten facts about artificial intelligence in teaching and learning. Retrieved from https://teachonline.ca/sites/default/files/tools-trends/downloads/ten_facts_about_artificial_intelligence.pdfPopenici, S.A.D., Kerr, S. Exploring the impact of artificial intelligence on teaching and learning in higher education. RPTEL 12, 22 (2017). https://doi.org/10.1186/s41039-017-0062-8QS Quacquarelli Symonds Limited (2024). Sunway University. Retrieved from https://www.topuniversities.com/universities/sunway-university The Chronicle of Higher Education (2024). How generative AI is changing the classroom. Retrieved from https://www.chronicle.com/featured/digital-higher-ed/how-generative-ai-is-changing-the-classroom?utm_campaign=che-ci-cnt-ci-aws-generativeai&utm_medium=em&utm_source=mkto&utm_content=24-06-30-v1&mkt_tok=OTMxLUVLQS0yMTgAAAGUMUBmRZ_3diWwnFNDXWnkwN5SOJY3GD3uIukN-LuRZWVk8vW1PWjJRNuFr3fbzeRnUYqNZ3XZrm_Hgrs0oKFsSxMVAR3QuKOuupqBmo4Mrzopvgs
	Projected work plan: 1) Detailed TimelineProject 1: Exploring the Beginnings of an English Medium Higher Education Program in Laos• Before September 2025: Obtain IRB approval, including IRB training for Lao collaborators (if necessary) and Lao translation of questionnaire instrument.• September 2025-January 2026: Teach course, conduct classroom observations, complete participant fieldnotes, collect student artifacts.• October 2025: Conduct student questionnaire.• November-December 2025: Analyze questionnaire, interview students and faculty.• December 2025-February 2026: Transcribe, translate, code student and faculty interviews.• April-June 2026: Analyze Lao student and faculty interviews.• Fall 2026: Write up Lao research project for publication and presentation.Project 2: A Study of Faculty Attitudes Toward the Use of Artificial Intelligence in Education at a Malaysian University• Before September 2025: Obtain IRB approval, including IRB training for Malaysian collaborators (if necessary).• March 2026: Conduct Malaysian faculty focus group interviews.• April-June 2026: Code Malaysian faculty interviews.• Spring 2027: Write up Malaysian research project for publication and presentation.2) Likelihood of Project CompletionSince my last sabbatical application in 2017, I have • co-edited a book, • published 8 journal articles, 2 book chapters, and 2 proceedings, • presented at 4 international conferences and 5 national conferences,• obtained an Outstanding Paper Award (EdMedia + Innovate Learning 2022 Outstanding Paper Award),• was a Co-researcher of RMB 50,000.00 grant, and• mentored 5 graduate research assistants. As such, I believe that the likelihood of project completion is very high. While I have tried to be realistic with the projected timeline, data collection must be completed within the forecasted timeframe while there is more flexibility with data analysis. Having collaborators, some of whom I’ve worked with in the past, also increases the likelihood of project completion.
	Budget Elaboration: 
	Yes, letters attached: Yes
	No, letters to attach: Off
	Budget attached: Yes
	Budget not applicable to project: Off
	Project Benefits: PROJECT 1: EXPLORING THE BEGINNINGS OF AN ENGLISH MEDIUM HIGHER EDUCATION PROGRAM IN LAOSThis project will allow me to enhance my own teaching by giving me the opportunity to, firstly, teach a course in the English medium B.Ed. TEFL program such as General Englishes, Literature, or Research Methodology that I haven’t had the opportunity to teach so far at WCU, and secondly, by using the Sheltered Instruction Observation Protocol (SIOP) Model (Echevarria et al., 2023) to do so. The latter is important because the SIOP Model is taught to WCU teacher candidates in LAN382 Teaching English Language Learners PK-12 and LAN569 Teaching English Language Learners PK-12. However, because our students are fluent English proficient, we haven’t had the opportunity to teach with the SIOP Model to English language learners, which this project will allow me to do, thereby enabling me to better educate WCU teacher candidates, which would in turn benefit their students. In other words, this teaching opportunity will have direct benefit to my students and the university.The opportunity to explore, firstly, the initiation of the English medium B.Ed. TEFL program, being the first of its kind in Laos, and secondly, the implementation of the SIOP Model outside of the United States in the higher education setting, would also benefit the disciplines of TESOL more broadly and English medium education and sheltered instruction more specifically.Finally, this project will also benefit the broader community through my participation in the training of English language teachers in Laos, which is on the United Nations list of least developed countries (United Nations, 2024).PROJECT 2: A STUDY OF FACULTY ATTITUDES TOWARD THE USE OF ARTIFICIAL INTELLIGENCE IN EDUCATION AT A MALAYSIAN UNIVERSITYThe collaboration with Sunway University, Malaysia, that replicates the quantitative faculty surveys and qualitative faculty focus group interviews will allow us to compare and contrast each institution’s findings and thus inform future action as we consider generative AI best practices. This will definitely enhance my own teaching and therefore directly benefit my students and the university. Furthermore, generative AI as a research agenda is currently of critical importance and would benefit all areas of education, including higher education more generally and TESOL more specifically, both here in the United States and in Malaysia, where English is officially a second language.
	Description of Meritorious Service: With regards to meritorious service, since my last sabbatical, I held four leadership positions and actively participated in seven campus committees.1) Leadership PositionsAs Director of Teaching English to Speakers of Other Languages (TESOL) Programs (2016-2021), my responsibilities included representing TESOL at monthly Council of Professional Education (CPE) and, as needed, CAPC meetings; assuming the Graduate Coordinator role and representing TESOL on the Graduate Council; assigning academic advisors for all TESOL students; serving as academic advisor for some TESOL students; monitoring student applications and making application decisions; supervising the MA TESOL Comprehensive Exam process; writing all program-related reports; collaborating with faculty on the implementation of accreditation-associated data collection and assessment procedures; monitoring ongoing data collection and recording data for purposes of accreditation; attending WCU graduate open-house events to represent TESOL programs; working with our department chair to schedule TESOL courses; organizing adjunct searches and hiring TESOL adjuncts; and investigating possible future directions for the program.We went through three rounds of the Council of Educator Preparation (CAEP) TESOL Specialized Professional Association (SPA) accreditation, the latter two times under my directorship, with a decision of nationally recognized on the third attempt (in 2018). Although I am no longer TESOL Director, accreditation work continues unabated. We are currently working on (1) implementing the Phase-in-Plans for the CAEP Standards for Advanced Programs, and aligning our courses to (2) the new TESOL SPA standards, (3) Structured Literacy standards, (4) Culturally-Relevant and Sustaining Education standards, and (5) Professional Ethics competencies.We were able to expand our program by developing a B.S. Early Grades Preparation/English Education to MA TESOL/ESL Program Specialist Certificate Accelerated Program, begun in 2020, and implemented in 2023.I also provided service to the profession by co-organizing the biennial conference, “TESOL, Applied Linguistics, and Foreign Languages” (TALFL) with TESOL faculty in 2020, and I am the Co-Chair of TALFL 2025, for which I have just begun work.I was Co-Chair of the Distance Education Advisory Committee from its inception in 2017 until 2021. The purpose of the committee was to provide support and guidance to distance education (DE) at WCU by strengthening communication between DE, faculty, and academic units. As co-chair of the DE Advisory Committee, I was also automatically part of the IT Advisory Executive Committee (2019-2021), whose goal was to support the effective use of Advisory Committees. I was then a member of the Distance Education Advisory Committee from 2021-2022.As the Director of TESOL Programs, I represented our department as a member of CPE (2016-2019). I was also Co-Chair of the CPE Consensus Model and Bylaws Review Committee in 2019, representing the non-College of Education and Social Work (CESW) perspective. Probably because of my familiarity to CESW as a result of my work in CPE and my position as Director of TESOL Programs, I was asked to be part of the Search Committee (2020-2021) for the Associate Director of the Office of Clinical Experiences. 2) Other Significant ActivitiesAs the TESOL Graduate Coordinator, I was automatically a member of the Graduate Council (2016-2021). As such, I was elected as an At Large Member of the Executive Board of the Graduate Council from 2019-2021. I was an ad-hoc member of the Committee for Excellence in Learning and Teaching (CELT) from 2019- 2021, then College of Arts and Humanities (CAH) Representative from 2021-2024, where among other things, we reviewed and updated the Request for Proposals, evaluated proposals, discussed topics for the CELT Book Club, and participated in the CELT Tank.I was also a CAH Representative of the Faculty Senate from 2020-2024 and have just been elected as At Large Member for 2024-2027. The Faculty Senate has the mission of ensuring classroom and non-classroom faculty involvement in the shared governance of the institution. Representing the Faculty Senate, I served on the Search Committee for the Associate Provost for Learning and Teaching Innovation in 2022.I was on the Faculty Mentoring Committee, as a mentor for Ashley Miller (2017-2018) and Jongwook Kim (2020-2021). The CAH Curriculum Executive Committee, of which I was a member from 2019-2022, had a charge to collect information to advise the dean’s office on curricular practices across the college, as well as on ways to communicate with faculty/programs about curricular processes. We crafted a survey across CAH academic units, collected and analyzed data, articulated curriculum principles and best practices for each curriculum principle, and discussed program/course submission and review strategies.I was also a member of the CAH Research and Creative Activities (RACA) Committee from 2019-2022. Work included reviewing the RACA Rubric, learning how to use the InfoReady system, discussing committee membership, and evaluating proposals.At the department level, my single largest contribution timewise was as a member of the Department Evaluation Committee from 2020-2022 and chairing the committee from 2022 onwards.
	Chairperson Comments: I recommend approval of this sabbatical. Please see attached document.
	Date Chair Signed: 08/27/2024
	Dean Comments: Dr. Smidt’s last sabbatical resulted in a co-edited book and two co-authored book chapters. Since then, she has built on those projects with numerous publications and presentation and has been promoted to full professor, so there is ample evidence that she will be successful in carrying out the described projects if her application is approved. The projects come with her department chair’s enthusiastic endorsement for the importance of the work and the ways that they will support her work as a teacher/scholar at WCU. An expert in teaching English to speakers of other languages, Dr. Smidt’s ability to investigate English language instruction in international contexts is critically important to her discipline and to her leadership and teaching in our TESOL program. I’m happy to support this project.
	Date Dean Signed: 9.15.2024
	Date Faculty Signed: 8/23/2024
	Dean Signature: 
	Faculty Applicant Signature: Chui Kian Smidt
	Chairperson Signature: Cristóbal Cardemil-Krause


