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Inter-Fraternity Council Constitution

Article |
General

SECTION 1. Name The name of this organization shall be the Ieternity Council of West
Chester University, hereafter referred to as I.F.C.

SEC. 2.Purpose. To foster loyalty to the University and to susthiniversity traditions. To
promote intellectual, cultural, and social life amgahe students of the University. To promote
the highest standards of gentlemanly behavior aad ¢aste. To facilitate and increase positive
relationships between fraternities. To promotedretlations between the community and
fraternities. To act as a medium between the studedy, the organizations comprising it, and
the fraternity system.

SEC. 3. Affiliation.  I.F.C shall recognize the requests of the followdnganizations:
1. North American Interfraternity Conferend&lI(C.).
2. Inter-Greek Council of West Chester Uniitgrd.G.C.).
3. I.F.C. shall adhere to the bylaws of N.I.C.

Article Il

Membership

SEC.1.Classes of membershiffhere shall be two (2) classes of membershiper.thC.:
Chapter and Colony.

SEC.2Requirements All chapters and colonies must:
1. Be affiliated with a national fraternity recoged by the N.I.C.
2. Abide by their national fraternity’s bylawad/or regulations.
3. Abide by all University and I.F.C. policies and pealures.

SEC.3.Chapter Requirements All chapters must:
1. Be admitted for membership by a two-thirds (2/8jevof the I.F.C. assembly
2. Be recognized by the I.F.C. by meeting the requéets of good standing as
defined by the I.F.C.
3. Good standing is defined by the I.F.C. as:
A. Abiding by the rules, regulations, and policiesptéd by the council.
B. Submitting to the Director of Greek Life and tleeetary of I.F.C. the
following items:
1) Each semester, a current list of all chapter officadvisors, and
corporations board members.
2) Each semester, a current list of all active and mambers.
3) Within one (1) week of pledging/associating, thenea of all associate
members.
4) A current copy of the chapter’s local bylaws, it atready on file.
5) Alist of all new-member education activities tiall take place.
C. Pay all dues and /or fines that are due to th€l.Wwithin one (1) month of
receiving the dues and/or fines



SEC.4.Colony RequirementsAll colonies must:
1. Be agroup of persons who desire to become a ahlapt@resently do not meet the
criteria to become a chapter.
2. Have approval of the I.F.C. by a two-thirds (2/3)jarity vote of quorum to become
a recognized colony.
3. Submit a progress report to the I.F.C. at the drehoh academic semester.

SEC.5.Representation.Each chapter is required to have a minimum of t@&jo (
representatives at every |.F.C. meeting. Of thesedfficial representatives, one must be an
active brother for at least one (1) year priotteitterm as representative. Also, of these two
official representatives, one must be an electédasffrom their respective fraternity. All offial
representatives must also be in good standingtivitin chapter and I.LF.C. A representative may
send another member in his place if unable to dttétach chapter shall have two (2) votes on the
Councilonly when two or more representatives are present. efeuted or appointed executive
officers of I.F.C. are not allowed to representrtfraternity. An active colony's delegates will
have speaking privileges only. They will have mting rights

SEC.6. Expulsion/Suspension.Any fraternity which violates any rules or redigas of the
University or I.F.C. may be expelled and/or losevibting rights. This shall be decided by a
simple majority vote of the I.F.C. Any group loginoting rights will be reported to the Director
of Greek Life for any further action if necessary.

1. All appeals of expulsion/suspension shall be brbirglvriting before the Fraternity
President’s Roundtable. A representative of theCl. Executive Board shall state the
case and explain the reasoning for the expulsisp&sion. Following the
representative’s statement, the Fraternity Presgl®oundtable shall be allowed a
question and answer session. Following this sesHie representative shall exit the
room and the president plus one (1) member ofdhet®ned fraternity in question shall
enter and state their appeal before the tabldowinlg their appeal statement, the
Fraternity President’s Roundtable shall be alloaepliestion and answer session. The
members of the sanctioned fraternity shall thethtéei room and discussion will occur
amongst the presidents. A chairperson will betetkof the presidents to chair this
discussion. The I.F.C. president shall not paréite in discussion process. A vote of
simple majority will render the decision.

SEC.7. Finance financial obligations of chapters and colonies as follows and are to be

dealt with by the Vice-President of Finance:

1. Dues are $7 per active member per each fratepatyable by the fourth regularly
scheduled I.F.C. meeting.

2. Dues are $30 per fraternity for their associate bensy payable by the fourth regularly
scheduled I.F.C. meeting of the semester.

3. Fines are $5 to each fraternity representative arkabsent from a regularly scheduled
I.F.C. meeting. The Executive Committee of |.Fsall have the power to exempt
fraternities from this restriction if they see ngsary. If fines are not paid by the
following I.F.C. meeting, then the representatiyégsind absent shall lose voting rights
until fines are paid.

4. Fines are $20 and loss of voting privileges to deatiernity representative who does not
return his delegate notebooks to the Internal VHoesident by the date designated by the
Internal Vice-President each semester. Votingledes will be reinstated upon return of
the delegate notebooks.

5. The fine for late payment of fines or of dues te Yice-President of Finance shall be $5
a day unless the party in question has made amzergewith the Vice-President of
Finance.

6. A budget based on projections will be availableh®ythird regularly scheduled I.F.C.
meeting of each semester.



7. The I.LF.C shall hereby reserve the right to finapthrs as they see fit for failure to
comply with the requests of the I.F.C.

SEC.7. Hazing. In accordance with the West Chester UniversiBfisdent Code of Conduct,
hazing shall be defined as follows:

1. Hazing on and off West Chester University campugtristly prohibited.

2. Hazing is defined as any action or situation whietklessly endangers, intentionally
or unintentionally, the mental or physical heatitsafety of a students for the purpose
of initiation or admission into or affiliation withny organization operating under the
sanction of an institution of higher education.

3. The term shall include, but not be limited to, d&mytality of a physical nature, such
as whipping, beating, branding, forced calistheregposure to the elements, forced
consumption of any food, liquor, drug, or otherstabce, or any other voluntary or
forced physical activity which could adversely afféhe physical health and safety of
the individual and shall include any activity whialould subject the individual to
extreme mental stress, such as sleep deprivatioced exclusion from social contact,
forced conduct which could result in extreme endsment or any other forced
activity which could adversely affect the mentahltie or dignity of the individual.

4. For purpose of this definition, any activity as ciised in this definition which the
initiation or admission into or affiliation into @ffiliation with an organization is
directly or indirectly conditioned shall be presuhie be “forced” activity, the
willingness of an individual to participate in suattivity notwithstanding.

5. Violations of hazing may be subject to criminal ggoution in addition to disciplinary
action.

6. For the complete Anti-Hazing Policy and compliapcecedures, see Section I,
Policies, Ram’s Eye View.

SEC.8. Recruitment The West Chester I.F.C. and its members shiédvidhe Recruitment
Policy that has been approved by the general asggeibF.C. These rules shall be in effect until
they are changed and/or replaced.
1. Changing the Recruitment Policy shall be the ddithe I.F.C. Vice-President of
Recruitment with the help of the Executive Comnaits&d/or Recruitment Committee.
2. Violation of the approved Recruitment Policy shraBult in judicial action.

SEC.9. Social Event Policy All fraternities shall abide by the FIPG Risk Magement Policy, as
was voted on in Spring of 2008.

Article lIl.

Executive Committee

SEC.1. Officers. The executive committee shall consist of the iess, Internal Vice-President,
External Vice-President, Vice-President of Recreitityn Vice-President of Risk Management,
Vice-President of Scholarship, Vice-President ofBaunications, Vice-President of Finance, and
Parliamentarian. The Director of Greek Life andfar director's designee shall be ex-officio
members.

SEC.2. Duties. The Executive Committee shall:

1. Contain no more than two (2) members of each fnittein different offices on the
executive committee.

2. Act as an interim governing body while the I.F.Gatings are not in session.

3. Have the power to issue statements of policy opimied whatever it deems necessary,
to carry out all policies and regulations estaldi$by the I.F.C. as well as the
preparation of appropriate programs for presematdahe I.F.C. The decision of the
executive committee may be changed by a simplentajmte of the I.F.C. General
Assembly.



Article IV.

Make an annual report, oral or written, to theQ@.F.

Appoint representatives to other West Chester Usityegoverning bodies that the
executive committee deems pertinent to the I.F.C.

Appoint representatives to the Student Activitieri@cil, Commuter and Off-Campus
Students Association, University Advisory Boardddnter-Organizational Council.
Attend I.F.C. meetings, executive committee meatigugd all other meetings necessary
to carry out the responsibilities of the officetloe purposes of the I.F.C.

Deliver an annual report in writing. This shall delivered at the completion of his term
of office, and an evaluation of his term as an akige committee officer to be given to
his successor.

Have the power to appoint and dismiss chairmeopormittee members at his
discretion with a two-thirds (2/3) vote of the entiee committee.

The Executive Committee Officers and Their Duties

SEC.1. Chain of Command Chain of command will be as follows: Presidémternal Vice-
President, External Vice-President, Vice-Presiadéfecruitment, Vice-President of Risk

Management, Vice-President of Scholarship, Vicesident of Finance, Vice-President of
Communications, and Parliamentarian.

SEC.2. President. The duties of the President shall be, but noitdichto, the following:

1.

2.

3.

oo
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Preside over all regularly scheduled and speciatimgs of the I.F.C. and shall call
special meetings whenever he deems necessary.

Serve on or represent the I.F.C. on any Univewsitstudent committee where his
presence is deemed necessary.

Have overall responsibility for the option of thE.C. and perform all other duties
deemed necessary by the I.F.C. or stated in th&.llFylaws.

Work closely with the Director of Greek Life, theeBident of the Panhellenic Council,
and any other faculty or administrative personneln effort to uphold the purposes of
the I.LF.C.

Prepare the agenda for each meeting.

Be responsible for the preparation of the annyadntesubmitted by the I.F.C. to the
North-American Interfraternity Conference.

Preside as chairman at all meetings of the Exee@ommittee.

Have a working knowledge of Parliamentary Procedure

Preside as chairman at all meetings of the fraiepnesidents.

0. Shall form and assist an Expansion Committee, oAl oc level, in the event that

other N.I.C. recognized fraternities petition Westester University for expansion.

SEC.3. Internal Vice-President. The duties of the Internal Vice-President shallfut not
limited to the following:

1.
2.

5.

6.

In the absence of the President, fulfill any dutiegularly required of the President.

If any I.F.C. officer resigns or is removed fronficé, the Internal Vice-President shall
temporarily assume the duties of the office untikeéection can be held to elect a new
officer.

Be responsible for the establishment and maintenahthe Intramural, Faculty
Relations, and Social committees.

Be responsible for the training of all delegatethw|.F.C. and for updating delegate
notebooks.

Represent the I.F.C. on any University or studemmittee in the absence of the
President.

Be sure that all rules set forth in the I.Fi@rdmural Policy are followedge Appendix
D for the Intramural Sports Policy of the I.F.Q.

SEC.4. External Vice-President. The duties of the External Vice-President shalblat not
limited to, the following:



In the absence of the President and Internal Viesi8ent, he shall fulfill any duties
regularly required of the President and InternaéviPresident.

Be responsible for the facilitation of the educatibmeetings relevant to the Future
Greek Leaders.

Plan and execute on behalf of the I.F.C., GreekyUmiograms to bring together the
members of the I.LF.C., as well as, members of #rh@llenic Council.

Shall be responsible for the establishment and texra@mce of community/philanthropic
service on behalf of I.F.C.

SEC.5. Vice-President of RecruitmentThe duties of the Vice-President of Recruitmdratlisbe,
but not limited to, the following:

1.
2.
3.
4.

5.
6
7.
8

9.

To develop a system-wide policy regarding the riéTrent of new members (See Article
XI)

Inform all fraternities of all rules and regulatforegarding recruitment at West Chester
University.

Hold a Recruitment Chair orientation prior to eaebruitment to clarify the roles of the
I.F.C. and individual chapter’'s Recruitment Chair.
Coordinate, with the Pan-Hellenic Vice-PresidenRetruitment, the semester Open
House.

Develop a marketing strategy to encourage andrmfmmospective members of the
recruitment and process.
Train all Recruitment Guides to be prepared tosagsior to and at Open House.

Serve as Chairman of the Recruitment Committee.
Oversee the publication of a Recruitment Bookletlie Fall semester of every academic
year

VP of Recruitment must hold at least two timgs prior to the recruitment period

SEC.5. Vice-President of Risk ManagemeniThe duties of the Vice-President of Risk
Management shall be, but no limited to, the follogi

1.

2.

3.
4.

Shall be responsible for the establishment, anchwieeessary, monitoring of the Risk
Management Policy$ee Article X)

Shall be responsible for the establishment and tera@mce of the Risk Management
Committee, which will consist of the risk managememair of each fraternity.
Educate I.F.C. fraternities about potential riskd how to avoid them.

Shall be responsible for the establishment, anchwieeessary, enforcement of the
Hazing Policy.

SEC.6 Vice-President of ScholarshipThe duties of the Vice-President of Scholarshiglisoe,
but not limited to, the following:

1.

2.

3.

4.

5.

Shall be responsible for the establishment, anchwieeessary, enforcement of the New
Member Education Policy.

Shall be responsible for the establishment and texaémce of the scholarship committee,
which will consist of the scholarship chair of edidternity.

Shall be responsible for the development and ei@tof an I.F.C. tutoring scholarship
programming.

Assist chapters and colonies in achieving high exwad standards through scholarship
programming.

Shall be responsible for the establishment and texaémce of a scholarship-monitoring
program for the associate members of each fragernit

SEC.7.Vice-President of CommunicationsThe duties of the Vice-President of Communication
shall be, but not limited to, the following:

1.

2.

Serve as Secretary at all regular and special ngetf the |.F.C. as well as the
executive committee meetings.

Be responsible for keeping the minutes of the L.F€etings and distribute these
minutes to the I.F.C. members before the next ezbuscheduled meeting as well as
other pertinent information.



3. Maintain a complete and up to date file which witlude minutes of all the I.F.C.
meetings, officers’ reports, and other officers ammbers of each fraternity.

4. Be responsible for editing and dispatching of #IC. news releases.

5. Keep accurate and current records concerning thdarnof active members and
associate members of each fraternity, as well@wds of the officers of each fraternity.

6. Be responsible for all the correspondence for tReCl

7. Beresponsible for all space assignments/resenstioncerning the I.F.C.

8. Be responsible for the establishment and maintenahthe Public Relations committee
in conjunction with I.G.C. Public Relations effarts

9. Shall be responsible for establishing whether Qomigipresent.

SEC.8. Vice-President of Finance.The duties of the Vice-President of Finance shallbut not
limited to, the following:

1. Prepare a budget for I.F.C. each semester, whighdsafter each fraternity’s updated
membership roster has been submitted.

2. Regulate, control, and supervise the financesef.thC. in accordance with the budget.

3. Beresponsible for the maintenance of all or acpms required by the I.F.C.

4. Be responsible for the collection and/or paymerdlbbills to the I.F.C. except those
delegated to a committee.

5. Give a monthly statement and/or oral reports ofitReC.’s financial condition to the
I.F.C. and to fraternities.

6. Make all arrangements with the Director of Greeleland Student Organizations
including hotel, travel, and registration expen®eshe annual N.G.L.A. Conference.

7. Arrange payment for I.F.C. Executive Committee merstio attend U.1.F.1.

SEC.9. Parliamentarian. The duties of the Parliamentarian shall be, letiftimited to, the
following:

1. Assist the assembly in conducting the I.F.C. mestisccording to Robert’s Rules of
Parliamentary Procedure.

2. Updating the Constitution and Bylaws of the |.Fibien needed.

3. Shall be a non-voting executive committee member.

Bylaws of the Inter-Fraternity Council of
West Chester University

Article |. Representatives and Assistants

A.

The duties of the Assistant Recruitment Chair(g)Idbe, but not limited to, the following:

1. To assist the I.F.C. Recruitment Director in depélg a system-wide policy regarding
the recruitment of new members.

The duties of the Student Activities Council Repreative shall be, but not limited to, the

following:

1. Attend all Student Activities Council meetings.

2. Give the I.LF.C.’s report at the Student Activitiésuncil meetings.

3. Report back to the I.F.C. what transpired at thel&tt Activities Council meeting.

The duties of the Greek Week Representatives bbhalbut not limited to, the following:

1. Attend all Greek Week meetings.

2. Give the I.LF.C.’s report at the Greek Week meeting.

3. Report back to the I.F.C. what transpired at thee®Week meeting.

The duties of th©ff-Campus and Commuter Student AssociatiorRepresentative shall be,

but not limited to, the following:

1. Attend allOff-Campus and Commuter Student Associatiormeetings.



2.

3.

Present the I.F.C.’s report at tO&-Campus and Commuter Student Association
meeting.

Report back to the I.F.C. what transpired at@®fiecampus and Commuter Student
Associationmeeting.

E. The duties of the Inter-Greek Council Representaivall be, but not limited to, the

following:

1. Attend all Inter-Greek Council meetings.

2. Present the I.LF.C.’s report at the Inter-Greek @dumeeting.

3. Report back to the I.F.C. what transpired at therkGreek Council meeting.

F. The duties of the University Advisory Board shadl lbut not limited to, the following:

1.
2.
3.

Attend all University Advisory Board meetings.
Present the I.F.C.’s report at the University AdvisBoard meeting.
Report back to the I.F.C. what transpired at theséisity Advisory Board meeting.

G. The duties of th¥ice President of Standardsshall be, but not limited to, the following:

1.

2.

o oA

9.

10.
11.

12.
13.
14.

Shall be appointed by the President and approveddjgrity of the IFC Executive Board
and 2/3 vote of the delegation

Shall serve a one-year term starting and enditigeatast IFC Meeting of the spring
semester.

Shall oversee proper transition of Executive Baaainbers and having a working
knowledge of all positions.

To serve as a non-voting member and the chaireoftidicial Board

To educate new Justices or Alternate Justices@pribcedures of the Judicial Board
To assist the Executive Board & Greek Life Diredtothe investigation of alleged
misconduct of a fraternity.

To assist the Executive Board & Greek Life Diredtoresolving complaints and
conducting the initial mediation between the chegptevolved in the case

To consult with the Executive Board & Greek Lifer&itor in determining whether the
case is to be referred to the Judicial Board

To prepare a written report to the Judicial Boaethiling the facts uncovered in
preliminary investigation.

To make arrangements for Judicial Hearings

To complete a case folder to the Coordinator ofe®tdfe within ten days of the
hearing;

To review all complaints filed during the summedanther extended class breaks

To sign and date the Judicial Board Policy aftérag been updated.

Attend IFC Executive Board meetings and eventsngets an Executive Board member.

Article |I. Committees

A. Qualifications

1.
2.

3.
4

Chairmen shall be appointed by the executive cotamit

Members of the committees shall be chosen by thexdtiee chair with the consultation
of the assembly

Committee chairmen shall report to the I.F.C. asdgnveekly.

Committees shall meet at the discretion of theroine

B. Types of Committees

1.

2.

The duties of the Faculty Relations Committee dbejlbut not limited to, the following:

a. To develop and coordinate at least one social gensemester in the interest of
promoting good faculty and fraternity relations.

b. To cosponsor with one or more faculty departmeattieast one informative meeting
per semester.

The duties of the Intramural Committee shall be,rmi limited to, the following:

a. Coordinate, with the Department Recreadiot Leisure Programs, the I.F.C.
Intramural League.



b.  Assume and active role in participatinghie I.F.C. Sports Council as I.F.C.
representatives.

C. Hand out a calendar of all intramural seents to each fraternity.

d. Have an active relationship with the Depanmt of Recreation and Leisure
Programs to ensure smooth progress of the |.Ftéanmral League throughout the
semester.

e. Report all standings in each sport monthly

3.  The duties of the Public Relations Comreittball be, but not limited to, the following:

To assist the Secretary with the disseminatiomfafrmation regarding the activities of

the member fraternities.

4.  The duties of the Social Committee shallthg not limited to, the following:

To work in conjunction with the Pan-Hellenic Codr®ocial Committee to arrange

social gatherings with the intention of promotirgsjpive relations between the

fraternities as well as between fraternities andrities.
5.  The duties of the Risk Management Commaétesl be, but not limited to, the
following:

a. To coordinate the education of fraternigmbers in relation to the topic of Risk
Management and Personal Liability

b.  To develop and coordinate a Risk Managerseminar or make arrangements for a
speaker on the topic of Risk Management at least aryear.

C. To develop and coordinate at least onérseneach year in relation to the topic of
hazing.

6. Theduties of the Student Government Association™™! Committee shall be, but not limited
to, the following:

a Attend all meetings and represent the fraternities' interest in discussion.

b. Report back to the IFC general assembly the current issues being discussed.

7. Theduties of the OCCA Committe shall be, but not limited to , the following:

a Attend all meetings and represent the fraternities' interest with current issues.

b. Report to the IFC general assembly all issues being discussed, as well asimportant
dates concerning elections.

8. Thedutiesof the Union Advisory Board® Committee shall be, but not limited to, the

following:
a Attend all meetings and represent the fraternities' interest.
b. Report to the IFC general assembly the important topics being discussed

concerning Sykes Student Union.
9.  Theduties of the Philanthropy Committee™ shall be, but not limited to, the following:
a To establish agenera philanthropy and keep track of all community service
hours/proj ects from each chapter.
b. Keep in touch wit the IGC community service representatives and help to collect
the reports from each fraternity
10. Theduties of the Historian Committee”™ shall be, but not limited to, the following:

a Stay in touch with each fraternity's historian chair and obtain pictures of social
events.
b. Cresate a general fraternity photo abum.

11. Theduties of the Greek Wide community service Committee’® shall be, but not limited
to, the following:

a Attend all meetings and report to the |FC general assembly with current issues
that are being discussed as well asimportant deadlines.

b. Act asthe |FC recruitment for the service project.

C. Shall be responsible to collect arecord of all socia events held throughout a

semester from each chapter.
12. The duties of the Town Gown Relations Committee” shall be, but not limited to, the

following:
a Attend all meetings and represent the fraternities' interestsin current issues.
b. Influence a positive rel ationship between the Greek community and the

residents of West Chester, and help to solve any problems that occur.



13.

14.

C. Report back to the IFC general assembly with current issues and problems.
The duties of the Student Activities Committee & shall be, but not limited to, the

following:

a Attend all meetings and represent the fraternities' interest in upcoming
events.

b. Report back to the IFC general assembly the dates of upcoming events.

The duties of the Men's Health Committee shall be, but not limited to, the following:

a Help with the planning of an all-Greek mal e competition.

b. Help with promoting awareness and the education of men's health.

C. Ad-Hoc Committees

1.

Shall be formed, by the President under speciagions or when decisions must be
made.

Article lll. Meetings

A. General Assembly

1.

2.

3.

4.

Shall meet every Thursday night , with the tim&doset by the second regularly
scheduled meeting of the semester.

Shall be chaired by the President of the IFC drisnabsence shall follow the chain of
command.

Shall follow the agenda set forth by the chairmen

Quorum shall be set at majority (50% + 1)

B. Executive board meetings

1.
2.

3.

4.

Shall occur on a schedule set forth by the exeeutbard

Shall be chaired by the President of IFC or indtisence shall follow the chain of
command.

Each executive board member shall give a repdmsofluties and the order of reporting
shall be based on the chain of command.

Quorum shall be set at majority (50% + 1)

C. Committee meetings

1.

2.

3.
4.

Shall be called on a schedule decided on by thie ahd announced at the previous
General Assembly meeting.

Shall be chaired by the committee head establish#te section on committees or in
some instances in the duties of the individual Exige Board members.

The chairmen shall decide agenda

Quorum shall be set at majority or in some cas@s Zhis shall be under the discretion
of the chair in consultation with the IFC President

D. Emergency Meetings

1.
2.
3.

4.

Shall be called by an assembly member or chairman.

Shall be chaired by the highest-ranking executivarth member present.

Agenda shall be in writing and presented to thechtiee Board twenty-four hours
before meeting time.

Quorum shall be set at majority (50% + 1)

Article IV. Elections

A. Qualifications

1.
2.

3.

Must be a member ofr@cognizedchapteror colony of I.F.C.

Must be an initiated brother of his fraternity inagl standing with his chaptand
international offices for at least one full academic semester.

He must be in good standing with I.F.C. and withst\@hester University. Good
standing is defined as satisfying all academi@rfaial, and personal obligations as
required by I.F.C. and West Chester University.

Must be enrolled with a minimum twelve (12) creditsNest Chester University during
each semester he would serve as an |.F.C. exeaffiger.

10



5. No member of I.LF.C. may run for I.LF.C. Presidenewlhe is also president of his
fraternity or of the Inter-Greek Council, or assutine role of his chapter president or of
the Inter-Greek Council while being president &fC.

6. No member of I.LF.C. may run for Vice-President etRiitment in I.F.C. when he is also
Vice-President of Recruitment or Recruitment Chainnof his fraternity, or assume the
role of Recruitment Chairman of his fraternity vehbeing Vice-President of I.F.C.

7. All Executive Board positions must possess at lags¥5 cum. G.P.A. to hold office or
to run for office.

8. In order to run for the Office of President you mnios an active member in IFC, this is
defined as someone who has served as a commitiéeocta Representative/Assistant to
any student organization, in the name of IFC, art@xecutive member of IFC.

9. The Director of Greek Life holds the power to recoemd to the IFC Executive Board
the denial of anyone’s nomination to an executieart position based on that person’s
academic performance.

B. Nominations

Nominations will be held for three consecutive fdagl.F.C. meetings, with the third meeting

containing elections. Nominations shall beginhie first regularly scheduled I.F.C. meeting

in the month of November for all positions on tlxe@itive committee. Nominees shall be
present in order to accept their nominations.
C. Voting Procedure

In all elections the candidates must be presedtdafiver to the I.F.C. assembly a speech in

which he shall discuss his potential to hold sutlfice. The speeches shall be delivered in

alphabetical order and all other candidates slaaate the room during the speech of the
candidate at hand. Speeches shall be timed Witdamatflidates having a maximum of five
minutes each to speak, followed by a question asdver period. Following the end of
speeches by candidates, a secret ballot vote tierhE.C. assembly shall be taken. To be
confirmed the winner, a candidate must receive gmorlf no candidate receives the required
vote, then the two candidates that received the wades shall be voted on again, and the
winner of that vote shall be the winner of the &tet If after the second vote, there is a tie,
then the President shall vote and break the tighé event that the current President is
running for another term in office, the Internakt¥®iPresident shall break the tie following the
second vote.

D. Vacancy

In the event that no nominations are availablélitari office or an office has opened up

during the academic year, the Internal Vice-Pregidball temporarily fill the office. The

President, the Internal Vice-President, or the ExteVice-President may open elections for

the vacant position as soon as there is someoriéepito handle the position.

E. Term of Office

1. Each officer shall hold office for one year unlésssome reason he is removed or
resigns from office. Each term of office will bagkt the start of the spring academic
semester, and end at the start of the followinghgpacademic semester.

a. An officer may be removed from office for failure follow and support the
purposes of the I.F.C., after written notice hasrbgiven to the I.F.C., one (1) week
prior to the vote.

b. A50% +1 vote of the total membership of the JudiBioard (See risk management
shall be necessary to remove an officer from office

2. If avacancy occurs, nominations of qualified caaties will be held for two (2) weeks,
with the first week of nominations being held a theeting the officer is removed or
resigns from office. The second week of nominatiasil be followed by an election for
that particular office.

Article V. Parliamentary Procedures

Roberts Rules of Order Newly Revisédll be the authority on all questions of procedot
otherwise provided in the I.F.C. bylaws.
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Article VI _Scholarship Policy

Section 1: Authority
This policy shall be considered a governing docurméthe Inter-Fraternity Council, upon
passage by a two-thirds majority of the Inter-Fmaitg Council, making changes to the Inter-
Fraternity bylaws and any passages that may caritlishall be the duty of the Vice President of
Scholarship, with the assistance of the Inter-Fnitie Council executive board and the Director of
Greek Life Programs to monitor and enforce thisgyol
Section 2:Goals
The goal of the Inter-fraternity Council ScholagsRiolicy is to raise the all male fraternity GPA
above the all male GPA on campus. Each individuwéfnity, with it's own policy should strive
to raise their GPA above the all male GPA. Furtt@amnew member grades will reflect the
positive impact that joining a fraternity can hasagher than the negative. This is reflected by new
member GPA’s that exceed the all male average ellsae/the new student average for new
freshmen joining in the fall.
Section 3:Intramural Participation
A. Chapter
If the fraternity man is a full time student witB tredits, and the sum of his cumulative GPA
and his previous semester's GPA is greater thagoal to a 4.75, then the fraternity man in
guestion will be granted the privilege of partidipg in the fraternity intramurals league for
the semester.

B. New Members/ Associate Members
As first semester freshman do not have a record®d, e above statement does not apply
to them.
New Members/Associate Members are permitted tagizate in the fraternity intramural
league and associate members may not participaetia than two sports.
If the Associate Member is an upper classmen, lgaaimestablished GPA, then the above
section bids to them.
The Internal Vice President will assist the Viced$tdent of Scholarship with the enforcement
of the section. Non-compliance with either the maember or chapter standing will result in
penalties.

Section 4:Leadership Opportunities

Chapter Any individual fraternity member wish tddh&=C office, must meet a cumulative GPA
of 2.75 upon election and maintain this requirenvemite in office, in addition to the existing
requirements in the Inter-Fraternity Council Bylaws

All chapters must have their academic policiesilewith the Inter-Fraternity Council and an
academic probation policy to aid those membersftilaio meet the minimum academic
requirements for those members to improve theidega

Section 5:New Member Education

Each Chapter shall provide for the Director of Grede Programs a written new member
program and calendar of events for that prograns pfogram will not exceed seven weeks.

At the beginning of each semester, the Vice PresideScholarship along with the External Vice
President will coordinate a New Member Educataieadtto discuss and train new member
educators, and to focus on scholarship and plathwbile activities for new members.

Two weeks into the New Member Education, the Newrlder Educators will receive a Mid-
Semester Grade Report to give to the New Membdéis r@port is to be completed and returned
within two weeks to the Vice president of Scholgwshf the chapter does not return their reports
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a fine will be assessed. Finally the Vice Prediddischolarship will then create a report for each
chapter.

Section 6: Sanctions

Any Chapter that falls below a 2.5 will be autoroaliy place on academic probation. The
chapter must create an academic improvement pldunave it approved by the IFC executive
bored council prior to mid —semester.

First Offense
A chapter whose GPA is below a 2.5 from the previacademic term will pay a 10%
penalty on regular chapter dues.

Second Offense
Any Chapter that falls below a 2.5 will face thenghky of paying $3 per man in addition
to semester dues. The fines will be added by usiagctive members on file with the
Coordinator of Greek Life. Total academic fines aoéto exceed $3 per man.

If a Chapter falls below a 2.5 GPA for two or moonsecutive semesters, it will have to appear befor
the IFC executive board and may lose their gooaldstg with the Inter-fraternity Council.

Section 7 Incentives

The following will be offered as an incentive tetbhapters and or Greek men who achieve the
following criteria.

A Chapter whose GPA is over the all-male averagtheruniversity for the previous academic
term will receive a 10% discount on their regular-member dues.

A letter of congratulations will be sent out to thational Fraternity of the chapter with the
highest overall chapter GPA and to the chapter thighhighest new member GPA.

The Inter-Fraternity Council will pay for the Intraural participation in one sport during the
semester for the chapter with the previous seneehighest GPA.

Each Greek male receiving a 3.0 GPA or better fgivan semester will have his name included
in congratulations

A one hundred dollar scholarship off dues will badm available to the member with the highest
GPA in his individual class. This will be made dahle to only three different fraternities. The
three fraternities will be defined by individual &

Section 8: IFC Outstanding Brothers

Towards the end of each semester the “Outstandioth&s” domination sheet will be passed out.
Each chapter will nominate their Brother of theryaad their MVP in sports. All the people hominated
along with any Greek male who earned a 4.0 willtgeir name put into a hat to have a chance to get
their next semester dues paid. The executive bo#irdetermine the amount of money given away
towards the payment of dues.

Section 9: Appeals Process

If a chapter decides to appeal a particular sectfadhe scholarship policy due to extreme extemggti
circumstances, a formal letter of appeal from tresident of the given chapter should be given ¢o th
Vice President of Scholarship. The letter will tHEnpresented to the IFC executive board for a
majority decision. The board may then take anyoaatiecessary to correct the situation.
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Article VIl. Amendments

A. The I.LF.C. bylaws shall be amended by twicdth(2/3) vote of the total voting membership
of the I.F.C.

All proposed amendments to the I.F.C. bylawst be given to the I.F.C. Vice-President of
Communications prior to the start of the meeting/lrich the amendment is to be proposed.
C. All amendments must be table for two |.Fr@etings and then voted on at the third I.F.C.

meeting.

w

Article VIII. Anti-Discriminatory

There shall be no provisions in the National ordldConstitution, By-laws, or Ritual, or other
governing rules of member chapter which requirestadent membership for the member
fraternities or colonies to refrain from consideriior membership, pledging, electing, or initiating
any student on the basis of race, color, socioananstatus, creed, lifestyle, national origin, or
religion.

Article IX. Judicial Board Policy of the Inter-Fra ternity Council

West Chester University
Judicial Board Policy of the Inter-Fraternity Couhc

Purpose
The Judicial Board was established because the fragernity Council (IFC) recognized the

need to regulate and adjudicate organizationahdtiés and membership. The Judicial
Board will interpret the actions of the member émities as set forth by the IFC Constitution
and other IFC policies. The Judicial Board is edtimaal in nature and will function with the
best interests of the University and the IFC menfizernities uppermost in mind

Jurisdiction
The IFC has jurisdiction over all member fraterrihapters and colonies to enforce IFC and
University policies, rules, and regulations. Insesof alleged misconduct may result in
referral to the Judicial Board or appropriate Unsity body for disciplinary action.

Actions taken by or pending by a fraternity’s owitial Board, a fraternity’s administrative
office, by the appropriate University body, or #tate of Pennsylvania will not affect the
determination of whether or not a case is refetoatie Judicial Board.

Fraternity misconduct need not be officially sameéd by the entire membership nor is there
a minimum number of chapter members who must belwed in an incident before
disciplinary action may be taken against a chagt@omplaint may be considered a matter
for referral to the Judicial Board whenever theans of a fraternity could reasonably be
expected to reflect negatively upon the fratersitgtem or may cause conflict within the
Greek community.

Composition
The Judicial Board shall be composed of eleven neesiimcluding the IFC Vice President of

Standards, and eight voting Delegates, one frorh elapter, the IFC Parliamentarian, and
the Greek Life Advisor.

The eight Delegates will be nominated by the membétheir respective chapters and

approved by the majority vote of the IFC Legislatbody. An application and interview
may be used by the IFC Executive Council as a selegioness for each Delegate. The
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respective chapters may nominate new Delegatesgvamttere is an opening on the Judicial
Board.

Vice President of Standards
The Vice President of Standards will have the feifagy responsibilities:
1.To serve as a non-voting member and the chair ajubdeial Board and a non-voting
member of the Executive Board,;
2.To educate new Delegates or Alternate DelegateBemprocedures of the Judicial
Board;
3. To assist the Director of Greek Life & IFC Presidenthe investigation of alleged
misconduct of a fraternity;
4.To assist the Director of Greek Life & IFC Presidientesolving complaints and
conducting the initial mediation between the chegpievolved in the case;
5. To consult with the Director of Greek Life & IFC RBident in determining whether the
case is to be referred to the Judicial Board;
6. To prepare a written report to the Judicial Boaritlag the facts uncovered in the
preliminary investigation;
7. To make the arrangements for Judicial Hearings;
8. To complete a case folder after the completion ohazse including the decision of the
Judicial Board and all pertinent information regagdthe case;
9. To deliver a decision letter to the involved chaptéhin ten days;
10.To deliver a case folder to the Director of Greele liithin ten days of the hearing;
11.To review all complaints filed during summer andestextended class breaks.
12.To sign and date the Judicial Board Policy aftéiag been updated.
13.To vote only in the event of an unbreakable tie.

If the fraternity of which the Vice President ob8tlards is a member is involved in the
incident, either as the complainant or the acctisgdrnity, the judicial responsibilities of the
Vice President of Standards, as they pertain t@é#ngcular case, shall be assumed by the
President of the IFC Executive Council or anotheledate selected by the Director of Greek
Life.

Ex-Officio Members

The Director of Greek Life and IFC Parliamentargaa ex-officio members and advisors of
the Judicial Board

These members will have the following responsikdit as they pertain to complaints
regarding fraternities:

1. To ensure that all fraternities are informed ofvalg policies, University regulations and
expectations, and applicable local, state, andréttwvs;

2.To investigate all complaints regarding fraternities

3. To facilitate the resolution of disciplinary problem

4.To assist the Vice President of Standards in thimpeance of his judicial responsibilities;
5. To advise the Vice President of Standards in ma&ingngements for Judicial Hearings
and preparing the hearing notices;

6. To attend Judicial Hearings and serve as the adiosthie Judicial Board;

7.To see that appropriate records are maintainedjditgy a complaint log and the minutes
of Judicial Hearings;

8. To prepare reports for the appropriate Universifice§ when necessary;

9. To assist other University offices dealing with atérnity complaint;

10.To refer individual fraternity members to the appiaie University offices;

11.To keep records of all complaints filed during sumuared other extended class breaks.
12.To ensure the Judicial Board Policy gets signeddated after it is updated.

Delegates
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Delegate serve on the Judicial Board panel thashea cases referred to the Judicial Board
by the Vice President of Standards. At such hearitigey shall review all evidence and
question witnesses in order to determine the factd,if necessary, impose sanctions. No two
Delegates may be from one fraternity. No Delegadg serve in a Judicial Board hearing in
which his fraternity is involved. Each Delegate mmget the following requirements:

1. Must maintain a cumulative grade point average ®b2above;

2. Must be an initiated member in good standing withdhiapter;

3. May not hold a major fraternity office (Presidenic& President, Treasurer, Secretary,

or Chairperson of Judicial Committee) or be onl&@ Executive Council.

Responsibilities of the Delegate are the following:

1. Attend the meetings of the Judicial Board;

2.To listen to the evidence and arguments during &isidHearing and to cast a vote on
the determination of guilt.

Each Delegate will be on the Judicial Board foesgqa of one year, or until he fails to
meet the requirements listed above.

A Delegate that is absent, for more than two Jatlldearings without adequate reason
and prior notice, will be removed from the Judi@alard. A Delegate has the right to
reapply and serve a second term. In the eventdésing Delegate, the
Parliamentarian’s vote will be accepted.

Meetings
The Judicial Board will meet a minimum of two timeesemesteA regular meeting time

of the
Judicial Board shall be set at the beginning ohesmmester and must be agreed upon by
a majority of the members.

Complaints
All complaints regarding member fraternities stoa] filed with the Vice President of
Standards and the IFC Parliamentarian, placedlimd~C Mailbox, or hand delivered to
a Judicial Board Delegate. Any chapterimdividual may register a complaint. A
complaint must be filed within 14 working days bétevent.

When a complaint is received, a representative@ficcused fraternity may be called to
meet with the Director of Greek Life and the Viae#ident of Standards to discuss the
possibility of immediate solution to the complaimflediation between the accused
fraternity representative and the complaining paray also be conducted in order to
discuss and agree upon a mutually acceptable tesulun this case, the Vice President
of Standards and the Director of Greek Life willv&as the mediators and facilitators.

If University action against individual fraternitgembers seems appropriate, the Director
of Greek Life may refer such persons to the Oftitdudicial Affairs.

The Vice President of Standards in consultatio wie Director of Greek Life shall
determine on a case by case basis whether a césg¢enhity misconduct will be referred
to the Judicial Board. If the Vice President cdi@tards feels that a hearing is in the best
interest of the fraternity system, he may refeasecto the Judicial Board even though the
complainant desires that no disciplinary actioridé&n. The Vice President of Standards,
after consultation with the Parliamentarian, shalle the option to bypass mediation if
deemed necessary.

Judicial Hearings
The Vice President of Standards must give writtetice to all parties involved at least
seven days prior to the judicial hearing.
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Judicial Hearings shall be held at the regular mgdtmes whenever possible. The Vice
President of Standards, Director of Greek Life, ahkkast five Delegates eligible to vote
must be present to hear the case.

Each Judicial hearing will be recorded both elettrally and by the appointed Judicial
Secretary who will take minutes of the hearing.

A standard of judicial procedures will be followigdorder to ensure fair and timely
judicial hearings. All hearings will follow the sanWest Chester University, Inter-
Fraternity Council format. No Judicial Hearingsl wake place during finals week, or
the week prior to finals week.

The Judicial Board will not act as a criminal coitrtvill act within the confines of the
IFC Constitution and Bylaws.

Rights of the Accused
The accused fraternity has the rights of timely praper notification of a hearing, a
statement of charges, a report of facts on whichsa is based, and will have seven days to
prepare a response for alleged violations.

The fraternity has the right to call witnesses.

The representative of the accused fraternity hasitfint to be present to hear and
question all withesses, to examine all evidenceegrted to the Judicial Board, and to
defend their position.

The accused fraternity has the right to have aisadpresent during the hearing. The
advisor may not, however, present evidence or makgons during the hearing even if
the advisor is a lawyer. The representative must berrent undergraduate member of
the accused fraternity.

Rights of the Complainant
The complainant reserves the same rights as thuseddraternity.

Witnesses called by the Judicial Board
Witnesses must receive notice to appear at legest thiorking days prior to any hearing.

The Judicial Board has the authority to require iiners of fraternities to appear as
witnesses.

If a member of a fraternity fails to appear withadiequate reason and prior notice, the
fraternity chapter of the member may be referreithéoJudicial Board for possible
action.

Faculty/Staff members or students who are not mesnifeGreek-letter organizations
and others may be requested to appear as witnbsa@ngs.

Witnesses shall not be placed under oath, butgrected to speak the truth. If it is found
that a witness from a fraternity has clearly anlibéeately lied to the Judicial Board, the
Judicial Board shall take disciplinary action agaitie witness’ chapter.

Decisions

Guilt must be proven by “clear and convincing” eaide. This standard requires only
that the Judicial Board members be convinced df gua substantial level of certainty.
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A decision of the Judicial Board must be by a 2&arity vote of those on the hearing
panel and must be based upon the evidence brougbtidng the hearing and on prior
precedent.

A written copy of the decision shall be given te fhaternity within ten working days of
the hearing. The written copy will have the sigmes of the IFC President, VP of
Standards, and Director of Greek Life Programse décision letter should briefly state
the basis of the finding of guilt or innocence, aayctions imposed, and notice of the
right to an appeal of the decision, including taections. A copy of the decision letter
shall be given to the Director of Greek Life, thatérnity’s chapter advisor, and placed in
the respective fraternities file located in thed#tnt Greek Life Office (RM 231)

Sanctions
The Judicial Board sanctions are educational inneadnd will have a specific purpose.
Sanctions will reflect the severity of each viabatiwhile attempting to correct the wrong
doing.

The Judicial Board has the authority to impose @mg or a combination of the following
sanctions:

1. Any sanction outlined within the “Code of Studerfelifor student organizations,
including warning, probation, suspension from 1B6¢d dismissal from IFC;

2. Financial restitution;

3. Social service sanction, with the Judicial Boardedetining the total hour requirement
and the compliance period (The Director of Gredk khall approve the fraternity’'s
specific social service project.);

4. Suspension from specific IFC privileges, noexceed one year.

All sanctions are to remain confidential and tgpliéinto the IFC Judicial records with the
decisions.

Failure to comply with a sanction within the timet by the Judicial Board will result in further
Judicial

Board action resulting in a more severe sanctiqrosad.
Violations of IFC Policies are subject to sanctiondlined in those documents.
Appeal Procedures

A fraternity desiring to appeal a decision muskgiwritten notice of its intent to the IFC
Executive Board within ten working days after reo®j the decision.

The fraternity must state one or more of the follmpgrounds for its appeal and all
discussion during the appeal must relate to themengls:
1. The sanction was unreasonable;
2. There is significant new evidence;
3. The findings were not supported by substantial excde
4. Unfairness of the judicial proceedings (This is ordyid if technical
departures or errors in the judicial proceedingsevgeich that they
prevented a fair and just determination of theassu

Any Judicial Board decision is subject to an appeahe entire eligible Inter fraternity

Council. A two-thirds majority vote of the totaigible IFC Presidential Roundtable shall
be required to reverse or modify a decision ofxhdicial Board. A fraternity involved in
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the case, either as a complainant or the acculsali n®t be eligible to vote on the
appeal.

The appeal will be placed on the agenda of the ié&xtPresidential Roundtable

Meeting, providing notice is given to all partiesdlved not less than seven working
days prior to the meeting. The IFC President wiliic the proceedings of the appeal. The
fraternity shall be granted the same rights akénariginal Judicial Hearing. The Vice
President of Standards will present the JudiciarB® defense of its decision.

Amendments
Amendments or additions to this policy may be miagle majority vote of the entire
voting membership of the Judicial Board and musajygroved by a majority vote of the
IFC Legislative body. Any approved changes maypdmied directly to the text of this
document. A revised and current copy must be deltvéo each IFC member fraternity
within 10 working days of any approved changes.

Judicial Board Hearing Procedures

(The procedures are not addendum to the Judiciaktipl
The Judicial Hearing will proceed generally as éolls with the IFC Vice President of Standards clngjiri
the meeting and the Secretary taking minutes:

I. Information Gathering Phase
A. The Vice President of Standards
1. The Hearing is called to order.
2. The panel is introduced.
B. The Accused Chapter
1. The accused chapter signs the statement inglictite nature of the hearing
(open to the public or closed to the public.)
2. The relationship of the witnesses and othergmigis explained to the panel.
C. The Complainant explains the relationship oflitaesses and other present to the
panel.
D. The Vice President of Standards
1. The accused chapter is informed of its guarantights.
2. The purpose of the Judicial Board is read.
3. The function of the Director of Greek Life ametattending Chapter Advisor
is reviewed.
4. The complaint is read to the panel.
E. The Vice President of Standards asks the AccGbegbter how it pleads (Innocent or
Guilty).
1. If the plea is Guilty
a. The Vice President of Standards will entertainadion to accept the
plea
b. The Vice President of Standards will move tortbgt step of the
Proceedings.
2. If the plea is innocent,
a. The Vice President of Standards will entertainadion to accept the
plea.
b. The Vice President of Standards will move tortbgt step of the
Proceedings.
F. The Complainant or IFC Prosecutor will preséettase.
1. The accused chapter may cross examine the wé@ses they appear.
2. The Judicial Board may cross examine the wittgess they appear.
G. The Accused Chapter will present its defense.
1. The Complainant or IFC Prosecutor may cross é@the witnesses as they
appear.
2. The Judicial Board may cross examine the witgess they appear.
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H. The Complainant or IFC Prosecutor may preseabattal using arguments and
evidence.
I. The Accused Chapter may present a rebuttabusiguments and evidence.
II. Finding of Innocence or Guilt
A. The Judicial Board deliberates and decidesdbeds of guilt or innocence. All
persons attending the hearing not on the Judi@alr®must leave the room
during the deliberation.
B. The Accused Chapter and the Complainant arerréd of the Judicial Board'’s
finding of Innocence or Guilt.
. Discussion of Appropriate Penalty for Guilty Finding
A. The Complainant may present arguments and eg@escommending an appropriate
penalty.
B. The Accused Chapter may present arguments daddree recommending an
appropriate penalty
IV. Appropriate Penalty Deliberation
A. The Judicial Board deliberates and decides erafipropriate penalty. All persons
attending the hearing not on the Judicial Boardtriaave the room
during the deliberation.
B. The Accused Chapter and the Complainant arerréd of the Judicial Board'’s
decision of appropriate penalty.
V. Discussion of the Judicial Hearing
A. The Judicial board renders a written decisiotoate Chapter’'s Guilt or Innocence of
the charges. It sets forth findings of fact in suppf the charges. The decision
states the penalty, if any, and the procedureagpeal. The accused chapter and
the Prosecutor shall each be given a copy of thiside.
B. At the completion of each hearing, the Vice Rlest of Standards will summarize the
appeal procedure if requested by the Accused Chapte
C. After this all persons attending the hearingarothe Judicial Board must leave the
room for Committee Business.
VI. Committee Business
A. The written record of the complaint and saidafions, the finding of Innocence or
Guilt, and the penalty should be signed by the Woesident of
Standards and the Delegates.
B. The Vice President of Standards, the Directdéadek Life, the Secretary, and one
Delegate should review the Secretary’s record @hibaring to ensure
accuracy and, if needed, suggest changes.

Article X. Risk Management Policy

West Chester University
Risk Management Policy of the Inter-Fraternity Councll

Statement on the Future of Our Greek System

As every day passes, the Greek world is changirey@lind us. It is our responsibility to make the
decision to take the actions that will ensure otmre existence, not stand idly by while our system
slowly dies. Fraternities and sororities contitmelraw negative publicity every day due to
allegations of:
- Underage Drinking Incidents of sexual assault -  Abuse of Alcohol
- Reports of Hazing - Anti - Scholarship- Racigtttude
TO ASSURE THAT OUR GREEK SYSTEM WILL CONTINUE TSTEXT MUST BEGIN TO CHANGE

Statement on Chapter and Individual Responsibility
The Greek system, as well as the individual bratlaed sisters that it is comprised of, will behave
and operate in such a manner as to exhibit respee,and concern for all. The members of the
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Inter-fraternal council will openly oppose any beloa that is abusive in any manner, be it
physical, mental, emotional, or sexual in natukay action that encourages, supports or is based
upon any actions that can be deemed demeaninghgerdaus to any other person must be
combated by the members of our Greek system.

Goal of this Policy:

It is to be the goal of this policy to ensure @sgble behavior by ALL members at ALL
functions and events dealing with or sponsorechbyGreek system. Furthermore, these events
should be planned with safety in mind at all timessuring a safe environment for all members
and guests alike. It is also to be the goal asdaesibility of this policy to encourage all
members to use alcohol in a LEGAL, RESPONSIBLE SA#E manner, thus drastically
reducing a member organization’s exposure to logdiability.

Definition of Terms

Risk Management This term is to be defined as the process of ERUON, REGULATION and
ENFORCEMENT of all activities deemed unsafe by, heit restricted to, this policy, our Greek System,
individual member organizations and the Greek Office. The reduction or elimination of high risk
behavior through education is to be the most esdeyaal of Risk Management in this policy and ur o
system.

Greek Social Event This term is to include, but is not restrictedparties, mixers, brotherhood/sisterhood
events and any other event that is 1) planned®rseak member organization, 2) located at one of the
registered residences of any member organizati@), @ttended by at least 35% of an organization’s
membership. (If the percentage of membership sacgso have a function deemed a social event by a
member organization’s nationals is lower than 38%n that is to be the figure upon which the stafien
event will be based.) This term will also be reddrto in this policy as a Social Event, Greek Ey&neek
Function, and Member Organization Event.

Chapter House A Chapter House is defined as any place of resieevhere five (5) or more members of
any member organization are listed on a lease gaget, or any other legal document upon which effici
occupancy can be based. If the policy of the natiorganization of any member organization on this
campus deems this number to be lower, it will ke thwer figure upon which the status of a resigesc

to be based. This term may also be referred hapter Premises in this document.

Sober Monitor: This term is to be defined as any individual wias been given the responsibility of
acting as a sober internal monitor for any evéfrte term “sober” will be interpreted by this polity
mean that said individual has not consumed ANY slrmigalcohol prior to or during the event theytare
be monitoring.

Open Party: This term is to be defined as any event that do¢$ollow ALL of the guidelines set forth in
the ProceduresandPoliciessection of this Risk Management Policy. (HeeceduresaandPolicieg

Slush Funds This term is to be defined as any money collebied member organization or by an
individual of a member organization for the purpo§eurchasing alcoholic beverages.

Policies
l. General Policy on Alcohol and Drugs
1. The possession, sale, use or consumption of alicaobeverages, while at a member

organization house, during a Greek social everdaninevent sponsored or endorsed by a
member organization, or in any event that canwWihin the definition of a member
organization function (see DefinitionGreek Social Evehtmust be in compliance with the
laws of the state, province, county, city and tasion of higher education, and must comply
with the BYOB or Third Party Vendor guidelines sthin theProceduressection of this
document.
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No alcoholic beverage may be purchased with chdiptels, nor may the purchase of
alcoholic beverages for members or guests be wdsartor coordinated by any member in
the name of, or on behalf of, a member organizatiéiurthermore, the collection of “slush
funds” (see DefinitionsSlush Fundsor social fees collected for the purpose of pasitg
alcohol as part of or in addition to, member orgation’s dues is prohibited.

The possession or purchase of bulk quantitiesaofall, such as party balls, kegs, cases or
alcoholic punch is to be strictly forbidden. Aatsd in thePoliciesand theProcedures
sections of this document, all functions are tatoietly BYOB or Third Party Vendor events.
(seeProcedure}

Open parties, meaning those with unrestricted adogson-members of a member
organization, without specific invitation, and whelcohol will be or is present, shall be
prohibited. (see Definition®pen Party

Any citations, suspensions, fines or other persltieurred as a result of a violation of this
policy and/or any laws of the state, province, d¢gucity or University will be the sole
responsibility of the sponsoring or co-sponsorirgmber organization(s).

No member organizations, collectively or individyakhall knowingly purchase for, sell to,
or serve any alcoholic beverages to anyone whotisfrlegal age. (i.e.; 21 years of age or
older)

All social events that are sponsored or co-spoiasioyea member organization, or can be
deemed a social event per the definition aforeroaetl, must be BYOB or Third Party
vendor events. (see DefinitiorGreek Social EvehtNo bulk quantity of alcohol, such as
party balls, kegs, cases or alcoholic punch aketpermitted at any of these functions.
Furthermore, all events must follow ALL of the geliches and procedures as defined in the
Proceduressection of this document.

The possession, sale or use of any illegal drugeutrolled substances while on chapter
premises or at any event that can be deemed a memgamization event (see Definitions,
Greek Social Evepis strictly forbidden.

All rush/recruitment activities associated with angmber organization will be DRY
functions, with the definition of dry function bgan event where no alcohol or controlled
substances are to be consumed, sold or served tf #me persons in attendance.

10. No member shall permit, tolerate, encourage oigpate in “drinking games.”
General Policy on Hazing

1.

2.

No member organization, individual member, alumaassociated individual shall

participate in nor condone any activity that cardbemed as hazing. Hazing is defined as,

but not limited to,
Any action taken, or situation created, whether onoff member organization
premises, designed to produce or resulting in eranél or physical discomfort,
embarrassment, harassment, or ridicyiecluding but not limited to, sleep deprivation,
physical assault, forced consumption of any kindg.e A further definition of hazing
can be found in the most current edition of the Rankye View of West Chester
University.

Just as any other violation, any activity found#in violation of this policy’s stance on

hazing will be brought before a Judicial Review Bhas defined in théudicial Review

Processsection of this document.

General Policy on Sexual Assault, Abuse and Harassm

1.

No member organization shall tolerate nor condmmeform of sexually abusive behavior on
the part of its members or associates, be it phlysicemotional. This is to include, but is not
limited to, any action that may be demeaning tomay or woman including, but not limited

to, date rape, gang rape, the use of “date raggsruerbal harassment or any behavior
resulting in mental or physical injury or harm.

Any activity found in violation of this policy’s ahce on sexual assault, abuse and harassment
will be brought before a Judicial Review Boarddained in theJudicial Review Process

this document.

General Policy on Fire, Health and Safety
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All member organization chapter houses (see Déajimst Fraternity/Sorority Chapter Houge
must be in compliance with all applicable governtrfee and health codes and standards.
All chapters shall have posted by common phonestingbers for local fire, police and
ambulance and should have evacuation routes posttte back of the doors to each room.
Possession and/or use of any firearms, explosivegendiary devices within the confines or
on the property of any chapter house (see DeafimstiChapter Housgor while in attendance
at any member organization event (see Definiti@reek Social Evehis strictly and
expressly forbidden.

V. If the policies of a member organization’s natiooganization require that the actions of any
member organization be under stronger restrictibas the above policies, then the policy of that
national organization will take precedence.

Acting in a manner that is in violation of these poies shall result in a hearing before the Judidia
Board, as stated in the Judicial Process sectiortto Constitution of West Chester University Inter
Fraternal Council.

Procedures

l. Proper Conduct for Planning a Greek Social Event

1.

All social events (see Definition§reek Social Evehtnust be organized through the
distribution of invitations (tickets) and the edtslment of an event Guest List. The guest
list must contain all guests’ full names, membditiafion (i.e.; the name of the member who
has invited said guest to the event) and the guiage category. (i.e.; whether or not the said
guest is of legal drinking age) All guest liste & be signed by all guests upon arrival at an
event.

No ticket sales are to be made at the event.igdét sales and guest lists must be established
at least 4 hours prior to the beginning of any &rszcial event.

Total number of guests invited to an event is naceed a total of two (2) guests per each
one (1) member of the host member organizatiomaif humber is in compliance with all
applicable fire and safety codes.

The limitations on the total occupancy of any fiaigiby the County of Chester supercede any
other ruling on safe occupation by this policy, @ek Life Office, or any member
organization’s national foundation or headquarters.

Il. Proper Conduct for Hosting a Greek Social Event

1.

All guests must provide proof of age (i.e.; a validzer’s license or equivalent photo ID card
that clearly shows the individual’s age) when angvat the event. It is to be the
responsibility of the sober monitors (see DefimigSober Monitoy or any independent
professional security hired to check the aforenoeradl guests’ identification.

Upon arrival at an event (see Definitio@eek Social Eveptall guests under the legal
drinking age (21) must be clearly identified aslsudhis is to be the responsibility of the
sober monitors (see DefinitionSpber Monitoy or any professional security staff hired for
the said event.

All social events (see Definition§reek Social Eveptire to be facilitated either through 1) a
purely BYOB policy or 2) a Third Party Vendor wieresponsible for the sale, distribution
and control of all alcoholic beverages. BYOB @ ided as the process through which guests
of an event (see Definition&reek Social Evehivho are of legal age are required to provide
their own alcoholic beverages upon arrival. Thatty Vendor organization of an event is
defined as an event where the sale, distributiod,cmnsumption of ALL alcoholic beverages
by ALL guests and members is controlled by an irtelently operated, officially licensed
vendor who has no affiliation with any host membmeganization(s).

Only guests who have provided the necessary piidefjal age (i.e.; a photo ID with a

clearly marked birth date on it) will be permittedbring any alcoholic beverages into a
social event. (See Definition§reek Social Evehnt

Those guests who are of age and do provide theiradeoholic beverages at an event will be
permitted to bring up to, but not in excess of,(§ixcans of beer.

All guests who bring alcoholic beverages will bguied a beverage card by the host of the
event. (see Definition&reek Social EvehtSaid beverage card is required to designate the
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10.

11.

12.

13.

14.

15.

guest’s name and the number of alcoholic beversgiglsguest has brought. Each time that a
guest is given one of his/her alcoholic beveraiyés the responsibility of the host to mark
the beverage card appropriately.
Alcoholic beverages are only to be issued to thdevidual whose name is listed on the
beverage card.
No glass bottles, hard alcohol, squeeze bottlésesmoses filled with alcohol will be
permitted into any social event. (see DefinitidBegek Social Event
Any guest who arrives at an event under the infteesf alcohol will not be permitted into the
social event. (see DefinitionGreekSocial Event
There must be at least one Sober Monitor (see Diefis, Sober Monitoy for every twenty-
five (25) guests in attendance.
Alternative beverages (i.e.; beverages not contgialcohol) and non-salted, high protein
food must be made readily available to all guestsraembers present at a social function.
(see DefinitionsGreekSocial Everjt
Any guest or member who is visibly intoxicated $inalt be served or permitted to consume
any more alcohol.
No guest or member will be permitted to leave aad@vent (see Definition&Greek Social
Even) with an open container of alcohol.
If a guest is asked to leave an event by the sobaitors (see Definitions§ober Monitoy,
the host reserves the right to keep any remainowhal that said guest still has.
If a member organization chooses to operate ant ¢sea DefinitionsGreek Social Eveht
with a Third Party Vendor in control of all alcolmbeverages, then articles four (4) through
article fourteen (14) will be the responsibilitysdid Third Party Vendor.

» Itis recommended that any Third Party Vendor used member organization be

required to present a copy of their insurance @geto said member organization.
e ltis further recommended that any Third Party anased by a member
organization has a minimum of $2 Million in insucarcoverage.

Acting in a manner that is in violation of these pcedures shall result in a hearing by the
Judicial Board, as stated in the Judicial Processcsion of the Constitution of West Chester Univeysi

Inter-Fraternal Council.

Enforcement of the Risk Management Policy

l. Reporting of Suspected Violations

1.

All suspected, alleged or witnessed reports dftions to this Risk Management Policy
must be shall be, filed with the Vice PresidenStindards and the IFC Parliamentarian,
placed into the IFC Mailbox, or hand delivered tdudicial Board Delegate. Any chapter o
individual may register a complaint. A complaintshbe filed within 14 working days of the
event. Made utilizing the Violation Report Form fdfest Chester University.

All suspected violations reported shall be kepffickemtial. The presidents of the member
organizations in question will be contacted byWiee President of Standards with written
notice to all parties involved at least seven dajer to the judicial hearing.

The Vice President of Standards will be respondiliieetting up a preliminary meeting with
the president of the accused member organizatiso@s as is possible for all parties
involved. The purpose of this meeting will be tsadiss the plea of the accused member
organization.

The national headquarters of any member organiz#tiat is brought up on charges will be
informed of said charges by the Greek Life Offiedde the judicial review process begins.
If suspected violation of ANY risk management piglicis reported, it is the responsibility of
said chapter to contact their national organizatiith in twenty-four (24) hours of reported
violation.
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Sanctions

A) Itis the responsibility of the Greek Life Office follow up with said chapter’s
national organization as he/she may see fit.

First Offense

1.

If found in violation of the regulations on operc&d events or bulk quantities of alcohol, the

following sanctions will be imposed by the Judidreview Board:

A. An automatic fine of $500 will be charged toyanember organization found in violation

of the open party/BYOB/ Third Party Vendor requients.

B. If the violation is in the form of kegs or partyllsaa $150 fine per keg or party ball will
be charged in addition to the mandatory $500 fine.

C. It will be the responsibility of said chapter tontact their national organization with all
fines and sanctions with in twenty-four (24) hofalbowing the verdict.

D. It will be the responsibility of IFC VP of Risk Magement and Education along with VP
of the Pan-Hellenic Council to draft and send tefetntailing all fines and sanctions to
said chapters national organization with in fivg lfEsiness days.

E. The Judicial Review Board reserves the right taéssny one or any combination of the
following additional sanctions:

1. An alcohol awareness program that has been applovtdte Greek Life Office must
be presented to the entire Greek system within(bneonth of receiving
punishment.

2. One (1) month of full social probation. The terofishis probation are to be
determined by the Judicial Review Board after hepthe case.

3. One (1) month loss of intramural privileges

4. One (1) month loss of IFC or Pan-Hellenic Counaiiing rights.

Second dffense

1.

2.

3.

If found in violation of the regulations on bulkantities of alcohol or open parties for a
second time, an additional $500 fine will be impbse the guilty member organization.

If the violation is found to be in the form of kegsparty balls, then an additional fine of
$300 per keg or party ball will be imposed.

The Judicial Review Board reserves the right toasgpany additional fine, restriction, or
suspension deemed necessary with a majority vioge @giilt has been found of a second
offense.

It will be the responsibility of said chapter tontact their national organization with all fines
and sanctions with in twenty-four (24) hours foliog the verdict

It will be the responsibility of IFC VP of Risk Magement and Education along with VP of
the Pan-Hellenic Council to draft and send a ledteailing all fines and sanctions to said
chapters national organization with in five (5) iness days.

Sanctions for Non-Event Related Violations

1.

4.

If found in violation of any article of thBoliciesand/orProceduressections of the Risk
Management Policy not directly related to openaoavents or bulk quantities of alcohol, it
is the responsibility of the Judicial Review Bosémdcome up with and impose any fines,
suspensions or penalties deemed necessary by atgagie of the Judicial Review Board.
If found guilty of violating any article relating tsexual harassment or hazing, it is to be the
responsibility of the guilty chapter to report thielation and all fines and sanctions to its
national foundation or headquarters within tweryff(24)hours of receiving a verdict of
guilty.

It will be the responsibility of IFC VP of Risk Magement and Education along with VP of
the Pan-Hellenic Council to draft and send a ledteailing all fines and sanctions to said
chapters national organization with in five (5) iness days.

If these reports are not made in the manner afangoreed, the Director of Greek Life will
contact the guilty member organization’s natiomairfdation or headquarters immediately.

Role of Member Organization’s National Headquarters

1.

If a member organization is found guilty obkating any one or more of the articles listed in

the Policiessection of this document, it is the responsibitifysaid guilty organization to report
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the violation to its national headquarters withirehty-four (24) hours of the imposition of

punishment by the Judicial Review Board. If thédtgumember organization does not file for

appeal with the VP of Risk Reduction and Educatiothe Internal VP of the Pan-Hellenic

Council within the three (3) days provided, (#gmgpeal3 and also fails to contact its national

foundation or headquarters within the twenty-fd4)(hours allotted in thBanctionssection of

this policy, the Director of Greek Life will contiaithe guilty member organization’s national
foundation or headquarters immediately following #nd of the twenty-four (24)hour period
allotted.

2. After an appeal has gone to deliberation as siatdte Appealssection of this document, the
Office of Greek Life will contact the guilty memberganization’s national headquarters IF
the member organization in question is found at@ime guilty by the Board of Appeals. If
the Board of Appeals finds a member organizatianguidty, it is to follow only the sanctions
imposed by said board, per tAppealssection of this document.

V. All fines collected by the Judicial Review Boardlie donated to a charity or charities to be
selected by the Executive boards of the IFC andHralenic Council.

Judicial Process
All Judicial actions are to follow the IFC Judictabard Policy within this Constitution. It is also
the responsibility of the Judicial Board to impe@dlesanctions deemed necessary and proper by
the Sanctions section of this Constitution.

The Following Sources Were Cited in the Creation of
This Risk Management Policy

FIPG Inc. Risk Management Policy— “The Risk Management Policy of FIPG Inc. includs the
provisions that follow and shall apply to all fraternity entities and all levels of fraternity
membership.” (Quote taken directly from the policy)

The Sigma Phi Epsilon Risk Management Guide, 1998%his policy is strictly FIPG in nature, as ate a
policies of all national organizations. It wasedtto provide a framework for this document’s oigation
and some of its phrasing.

The Risk Management Policies of the following UmsiBes were also cited: lowa State University,
University of Delaware, Penn State University, Unmgity of Pennsylvania, University of North Caralin
Chapel Hill and the University of Maryland.

The input of the following advisors played an imtdgole in the planning, direction and purposehid
policy:

Charles Warner, Director of Greek Life and Studkffidirs; Gina D’Amato, Assistant Director of Greek
Life and Student Affairs; Mitchell G. Crane, Att@yat Law; David Stollman, PLATFORMS INC; Jim
Sredzinski, Manager of Risk and Loss Control fa @ounty of Chester; and Steven V. Zizzo, Presidént
FIPG, Inc.

Article Xl: Recruitment Policy

West Chester University
Recruitment Policy of the Inter-Fraternity Council
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The premise of this policy is to provide a setwfiglines and regulations that will result
in a positive and fair concentrated recruitment exgnce for all men's social fraternities on this
campus. To keep the procedures and policies sirimes will be only four main rules that will be
adhered to. Those are:

Section 1: No alcohol is allowed to play a role ithe concentrated recruitment process.

There will be no drinking with non-Greek males ay éime during the recruitment period at the
beginning of each semester. Rush officially begihgn school is in sessiorraternities may not
have open parties with non-Greek males until thieadrihe recruitment period is over. Those
fraternities choosing to continue with rush afterformal rush ends; this chapter need$o
adhere to this rule until they have begun their neamber program.

Section 2:0ur community will support open bidding at all times, accept during designated closed

periods.
As of the Fall semester of 2004, West Chester Usityehas supported and implemented the
policy of continuous open bidding to any potentialv member who meets the criteria established
by the IFC and the Director of Greek Life and Sntd@rganizations. This is true except for a time
periods designated by IFC that is during the begmmweeks of rush. Starting from the day we
return to campus for the semester up until the Mgrizefore pinning day. Furthermore, the
chapter extending the bid must have the establistgpdrements completed before extending any
invitation to new members. The criteria are asofoli:

a. The chapter must have their new member educptagram and calendar turned into the Office
of Greek Life and Student Organizations beforermditgy an invitation to any potential new
members.

b. The chapter must clear any potential new merfivetgh the Office of Greek Life and Student
Organizations in order to ensure that the studasta least 2.5 GPAand has completed (or is
scheduled for) at least 12 credit hours.

c. Each potential new member must attend one dhfbemation sessions. If a new member
cannot attend the sessions or is accepting a tadthak rush period, he must meet with the VP of
Recruitment, pending valid reasons for missingntfeetings. The decision on whether the new
member will receive a bid shall be left to the diion of the Vice President of Recruitment and
the President.

Section 3. No women are to be involved in the ragitment process.

The young men interested in becoming a part of ghapter should be interested in your chapter
for its brotherhood, not women. It is to each chdptbenefit to. Do not involve women in the
recruitment process because of its ability to qutrthe judgment of a potential new member. This
involvement will include, but is not limited to,grined events involving female students (Greek or
non-Greek)women at rush events (inside or outside the meeg), trips to any gentlemen's

clubs, the involvement of strippers at any functimriome of a chapter members, etc.

Section4.. Recruitment Advertisements
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Each fraternity will be allowed to hang flyers anducampus, or the Director of Greek Lifthese
flyers must be hung in accordance with the curtémiversity policies. This also includes the

flyers that are hung up in the residence hallschviire to be turned into the front desks of the
residence halls to be hung by the Resident AsssstBiease note that fraternities no longer will be
allowed to hang flyers in the residence halls. Residence Life Staff is now responsible for
hanging flyers.

The number of flyers (8 1/2 X 11) approved for pugfor each fraternity on and around campus
will not exceed 300 flyersEighty (80) may be approved for posting in the Reste Halls and
Eleven (11) for South Campus Apartment Complex.réhaining flyers may be posted on and
around campus on designated bulletin bod¥@*TE: We also understand that some national
offices supply official rush posters that might eed the size limitation for flyers. For each of
those larger posters, please subtract one fror@G8ellotted.

Shirt designs will need to be approved by the IFCAf Recruitment or Director of Greek Life
before shirts are manufactured. This consistenttawaylvertise is an important vehicle and we
must use it to our advantage.

Flyers are allowed to be handed out via "dormstogthor other events. During "dormstorming",
please DO NOT post flyers. Only hand out flyerpitospective members. These flyers are NOT
part of the original 300 approved "Posting" flyers.

Chapters wishing to "Dormstorm" must meet with Bieector of Greek Life to receive
permission and to complete the paperwork. Chajbersd in residence halls without this
paperwork are subject to judicial action by thei€ffof Residence Life and Housing Services.

Business cards for Chapter Rush Chairs are allowed.

Section 5. Guidelines for Fraternity Open Houses smsored by the Interfraternitv Council (if

applicable)

Process:The intention of a Fraternity Open House is to poterGreek Life in general as well as
to promote individual chapters. By building our €kesystem as a whole, we will ultimately be
improving our individual chapters.

Dress: Since we are representing the Greek communitynaora importantly, trying to sell the
Greek community, the IFC recommends that each ehggite their appearance into consideration.
However, the IFC leaves the issue of dress foFth&rnity Open Houses up to each individual
chapter.

Display: Feel free to bring awards, trophies, flags, amdners. Your national organization has
numerous marketing pieces that you can also hayeuattable. It is a good idea to bring a laptop
to the event whereby you can exhibit your natiesnakb page. Copies of your rush schedule
should be available. Pictures may be displayedrms &s they are in good taste and free of
alcohol.

Occupancy: Please remember that it is very intimidating tprapch a table full of men who
already know each other. It is up to each fratgraitdetermine how many people they will have
present at their table, but IFC recommends no rizne three men representing the fraternity at
any one time.
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Section 6. Establishment of Eight Man Rush Committe

Requirements:
* Must be a committee head or executive board member
» Cannot hold the position of Recruitment chair cestdent
* May NOT be a member of the current IFC executivarto
» Complete application form
 GPA Requirement- 2.75
* Each IFC fraternity must be equally representethcommittee

» Responsible for the promotion of non bias recruitime

» Develop and exhibit a presentation for informatassions with the help of the VP of
Recruitment

» Setup and facilitate signup tables with the helthefentire IFC executive board

» Attend recruitment meetings established by the Wiesident of Recruitment

Section 7. Enforcement of the IFC Recruitment Polig

Process:

1. To file a complaint against a chapter, a lettast be turned into the Director of Greek Life or
the IFC Vice-President of Standards. This lettestnne turned in within 14 days of the suspected
event(s).

2. The complaint is then passed along to the IF€cEtve Board, who determines the legitimacy
of the suspected violation and then schedules e tinmeet with the accused fraternity to hear the
issue.

3. The IFC Executive Board will then meet with #ieeused fraternity in order to ascertain
responsibility or innocence. They will then convéa&ome to a decision, based on a majority
vote of those officers present, and will contatpatties involved.

4. If found responsible, the accused fraternity thasability to appeal this decision to the Directo
of Greek Life who will have the final appeal deoisi

Penalties:Each rule will have its own set of fines that vai#l imposed on any chapter found
guilty of violation(s). If a rule is broken twice bne semester, there will be additional sanctions
placed on the responsible chapter. Violations efftflowing rules will result in the following
fines:

Alcohol: Violation of the no alcohol policy rule will result a fine of $200.00 if found

responsible. A second violation of the no alcotaiqy will result in an additional $200.00 fine as
well as, a letter sent to their national headqusute
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Bids: Violation of the requirements to extend a bid fwo#ential new member will result in a
$50.00 fine for the first violation and a loss oframurals play for one month if violated a second
time.*

Women: Violation of the no women policy will result in 25.00 fine. If violated a second time,
one month of social probation will be imposed.*

Mention of Alcohol: Any mention of alcohol in recruitment in any waill lead to a $25.00 fine
for the first violation. A second violation will selt in an additional $25.00 fine and a loss of
voting privileges for one month.

Advertising: Violation of the advertising regulations will resint a $25.00 fine upon first
violation. A second violation will result in an atddnal $25.00 fine and a loss of voting privileges

for one month.*

*If anyone rule is broken more than twice in onmsster, the Executive Board of the IFC will havéhe
power to impose further sanctions they deem nepgessth a majority vote of all officers.

Article Xll: Expansion Policy

West Chester University

Expansion Policy of the Inter-fraternity Council

I. Procedures for Expansion

Any International/National Men'’s Fraternity whodasmember of the North-American
Inter-fraternity Conference (NIC) is eligible toyp for expansion/colonization.

1. Through a formal expansion plan approved by IFC and the Director for
Greek Life Programs.

2. Through receiving a formal petition for recogmitby an interest group, or

3. Through reviewing a formal petition for recogmit by a group coming off a
disciplinary loss of University recognition.

A. Procedures for formal Expansion Plan by the IFExecutive Committee
1. Determine need for Expansion

2. IFC executive committee gains approval froml#@ and the Director for Greek Life
Programs.

3. IFC establishes an expansion committee.

4. |IFC determines number of organizations to belived in the expansion plan based on
need and resources. Consideration may be giveatriities who previously had a
chapter at WCU.

5. The expansion committee advertises expansiotreamdreviews information and
selects no more than three groups, out of the grthat applied, to be invited to make
on-campus presentations.
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6. Fraternities making on-campus presentationsmeiet with the Director for Greek
Life Programs, the IFC expansion committee, andR@zexecutive committee.

7. IFC will provide a checklist of expectationstbh@ groups. Following the
presentations, the IFC expansion committee wildsserecommendation to the IFC
Executive Board, IFC, and Director for Greek Lif@&§ams.

8. The IFC will by 2/3 vote approve the fraternityited to colonize.
B. Procedures for Petitioning Groups

1. Prior to initiating contact with potential netudent members, the Greek letter
organization must gain approval from the IFC aredBlirector for Greek Life Programs.

2. Submit information requested in Section Il te tRC and Director for Greek Life
Programs. IFC will provide a checklist of expeaiat to the chosen group.

3. IFC Executive board will establish an Expanstmmmittee.

4. Schedule presentation and meetings with thealfiCDirector for Greek Life
Programs, the IFC expansion committee, and theshgCutive committee.

5. Following the presentation, the IFC expansiommittee sends recommendations to
the IFC Executive Board and the Director for Gredk Programs.

6. The IFC will by 2/3 vote approve the fraternityited to colonize.

C. Procedures for a Group coming off disciplinatgss of University recognition or removal of
charter by National headquarters or local alumni baod.

1. After duration of University loss of recogait or removal of charter by national
headquarters or local alumni board, meet with E@ éxecutive committee and Director
for Greek Life Programs to discuss possible re+uakttion and receive a list of criteria
to be met to return to WCU as an active chaptad @@up must have completed and
been compliant with sanctions from IFC, the Offaéeludicial Affairs, and Greek Life
Programs. IFC will provide a checklist of expeaat to the chosen group.

2. Submit information requested in Section Il &4 to the Director for Greek Life
Programs.

3. IFC establishes an expansion committee.

4. Schedule presentations and meetings with thextoir for Greek Life Programs, the
IFC expansion committee, and the IFC executive ciitee

5. Following the presentation, the IFC will votéhe organization has met the criteria
set forth by the IFC executive committee. A twirdh (2/3) vote is needed for the
organization to re-colonize.

II. Materials to be included in the petition for cdonization
1. Logistical Information
a. Name of fraternity
b. Founding Date
c. History with WCU
d. Current number of colonies
e. Current number of undergraduate members

f. Average chapter size
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g. Number of chapters closed in the last five yeaud reasons for closing

h. Membership Costs: new member, initiation feesyiance, regular dues
2. Program Policies

a. Position on Risk Management

b. Position on Hazing

c. Length/focus of new member program

d. Minimum standards of potential new members

e. Scholarship program

f. Community Service program

g. Constitution and By-laws

h. How the organization plans to meet the requirgmef the WCU Five-Star Awards
Program.

3. Colonization
a. List and status of colonies established inflastyears
b. Procedures
c¢. Ongoing support for colony
i. field staff visits
ii. Recruitment support
iii. Additional resources

d. Criteria for chartering: to include minimum nuenlof students pledged to establish a
secure colony

4. Organizational structure
a. List of all chapters and locations
b. Volunteer Support
i. district
ii. local
5. Resources
a. (Inter) National Headquarters
i. Foundation Scholarships/loans
ii. Housing Support/ (Inter)National Housing Coration
iii. Leadership schools or conventions
iv. Publications
b. Nearest Chapter
i. Number of alumni who live within 15 miles or keef West Chester

ii. List of alumni committed to serve as advisonsl diouse corporation members
(including their contact information).

lll. Colonization Procedure
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A. Organizations selected to colonize or re-colemimist meet the following criteria:
1. Recruit at least 30 full-time, WCU undergradusitedents.

2. Representatives must attend all IFC meetingsaimdembers are strongly encouraged
to participate in every facet of the Greek communit

3. Meet the requirements as set forth by the WCee& Five-Star Awards program.
4. Secure the support of a University advisor.

5. The colony shall maintain an active alumni cottemi consisting of at least five
alumni, with one being designated as the chaptdsad This committee shall be trained
by the (Inter) National fraternity. The chapter sdv should attend all meetings of the
active chapter and scheduled meetings for advisptee Office of Greek Affairs.

6. The chapter must abide by all IFC and Univergdljcies, regulations, and guidelines.

7. The group must remain a colony for at leastas@demic semesters, yet has only four
academic semesters to fulfill membership obligation

B. Active IFC membership becomes automatic wherirtiternity begins the colonization
process.

Other Stipulations of forming an interest group/ex@nding a colony:

1. Interest group or International Men’s Fraternitysnfirst meet with the Director of Greek
Life Programs to review recognition/forming of adént organization procedure and process.

2. Group must be in meet the requirements of the WEldeht Government Association and
the Office of Student Leadership and Involvement.

3. No group is permitted to form/colonize while anatheen’s group is currently forming or
slated to colonize.

4, No group can apply to form/colonize until a colashartered as a chapter for one full
academic semester (i.e. if a colony becomes aarearchapter in the fall semester, no
interest group can start to form until the follogifall semester as said newly chartered
chapter is permitted one full semester to be amnechapter).

Adopted from the Louisiana State University FraigrifC expansion policy.

Article XllI : Intramural Policy

West Chester University
Intramural Sports Policy of the Inter-Fraternity Gacil

Intramural Policies
General Policy on Eligibility
1. To be eligible for play, fraternity men’s CGPA aB¢&A from the previous semester must
equal or exceed a 4.5
2. Only New Members who have been pinned as Asso®latabers, and registered with the
Greek Life Office are eligible to play.
General Policy on Sportsmanship
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11. Inter-Fraternal Council of West Chester Univer$igs adopted a zero tolerance policy and
any action or reaction that the game officials,rspoordinator, or Internal Vice President
witnesses or deem to be of an unsportsmanlike @atm be brought to the IM Judicial
Review Board.

12. Crowd control is the responsibility of the Captaifit no time will the crowd make any
inappropriate or derogatory gestures to Recre&i@risure Staff, spectators, or the
opposing teams.

13. Until leaving the facility players are still undie jurisdiction of the game officials, sports
coordinator, and Internal Vice President in regaodsportsmanship and general policy
outlined in this document.

14. Any citations, suspensions, fines or other persltieurred as a result of a violation of this
policy and/or any laws of the state, province, a¢gucity or University will be the sole
responsibility of the member organization(s).

15. Any activity found in violation of this policy’s ahce on sportsmanship will be brought
before a Judicial Review Board, as defined indidicial Review Process this document.

General Policy on Physical Confrontation

3. No member organization, individual member, alummusgssociated individual shall
participate in any physical abuse to teammatesprgts, game officials, or spectators.

4. Any violation of this policy will super cede the |Budicial Review Board and go before
the University Judiciary process for sanctions.

General Policy on Verbal Assault

1. No member organization shall tolerate nor condanefarm of verbal abuse to game
officials, teammates, opponents, or spectatorawatime during, post, or pregame.
Verbal abuse includes but is not limited to cursishgrogatory, or racial remarks.

2. Any activity found in violation of this policy’s ahce on verbal assault will be brought
before an IM Judicial Review Board, as definedhialM Judicial Review Process this
document.

General Policy on Destruction of Property

3.  No member organization shall tolerate nor condiestruction or tampering with University
Property or any property of the opposing team

4. Any activity found in violation of this policy’s ahce on destruction of property will be
brought before an IM Judicial Review Board, asrmdiin thdM Judicial Review Processf
this document.

If the policies of a Recreation & Leisure or membgganization’s national organization require

that the actions of any member/organization be ustienger restrictions than the above policies,

then the policy of that organization will take pedence.

Enforcement of the Intramural Policy

Reporting of Suspected Violations regarding menfitzgernities shall be, filed with the Vice
President of Standards and the IFC Parliamentaslaned into the IFC Mailbox, or hand
delivered to a Judicial Board Delegate. Any chapténdividual may register a complaint. A
complaint must be filed within 14 working days bétevent.

Revised: December 1993 by Eric Larsen
Revised: April 1996 by Daniel S. Kahl
Revised: April 1997 by Joseph L. Yozviak
Revised: October 1997 by Rick Hartley
Revised: July 2000 by Ryan H. Smith
Revised: October 2002 by: MichaelThornton
Revised: October 2003 by Gregory E. Horst
Revised: February 2007 by Tom Worley
Revised: October 2008 by Drew Clinise
Revised: March 2009 by David P. Nickels
Revised: November 2009 by: David P. Nickels
Revised: December 2010 by: Robert J. Trasatti IlI
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