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Assistant Professor

Assistant Professors must demonstrate that they have the potential for a successful career in
academia. Teaching and advising effectiveness or competence in the primary assignment
must be established commensurate with experience. The Assistant Professor teaches
assigned courses or performs assigned duties, shows sound professional judgment,
performs advising duties (if assigned), and performs professional responsibilities in a
competent manner. Assistani Professors must demonstrate that they are beginning to build
the foundation for a record of continued scholarship, research, or other creative activities.
Tangible scholarly products such as refereed publications; regional or national conference
presentations, exhibits, or performances; and/or successful internal or external grant awards
must be part of this foundation. Assistant Professors are expected to perform service
primarily at the departmental level in a competent and professional manmer, though service
at other levels (college or university) may be appropriate.

Associate Professor

Associate Professors must demonstrate that they have established the foundation for a
successful career. The Associate Professor must demonstrate the ability to go beyond
teaching effectively or performing the primary assignment in a competent fashion by
demonstrating improvements in their primary responsibilities. This may be evidenced
through the introduction of new materials, techniques, or programs; student mentorship; or
excellence in advising (if applicable). There should be no evidence of significant
weakness or areas of repeated concern in the performance of teaching or primary
assighment. Associate Professors must show a record of scholarship, research, or other
creative activity evidenced by steady growth and productivity including scholarly, peer-
reviewed products, and an established presence within his/her discipline. The record must
demonstrate enough continuity, of sufficient quality, to suggest increased or at least
continued productivity in the future. Associate Professors must demonstrate that they can
be relied on for critical service activities at the department, College, and University levels.

Full Professor

Full Professors must demonstrate continuous and substantial contributions to the University
and their discipline through time. Full Professors must demonstrate a sustained and solid
commitment to teaching and advising (if applicable) or the performance of the primary
assignment. They should have assumed a leadership role in program improvement and/or
improving the delivery of education to students, Again, there should be no evidence of
significant weakness or areas of repeated concern in the performance of teaching or
primary assignment. They can be relied on to provide guidance for Jjunior faculty and help
to improve the overall quality of teaching at the institution. Full Professors should have a
steady and significant record of productive scholarship or creative activity including peer-
reviewed works and displayed leadership within his/her discipline via such activities as
service on committees of professional organizations; providing reviews for scholarly
journals, granting agencies, or creative works; and/or invitations for speaking engagements,
In exceptional cases, a long-term, substantial contribution in service to the university or the
discipline may be recognized as partial replacement for a significant body of peer-reviewed
work. Full Professors must have assumed a leadership role and/or made exceptional
contribution in some area of service at the University level.
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